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Executive Summary

Overview
The Program of Accountancy (POA) was established in 2004 and exists as the only separate
academic department in the College of Business (COB) at the University of South Florida St.
Petersburg (USFSP). The COB offers BA, BS and MBA degrees, with undergraduate majors
available in accounting as well as economics, finance, management, marketing, information
systems and general business. MBA concentrations are available in forensic accounting and
taxation, as well as corporate social responsibility, finance, international business, management,
managing knowledge resources and marketing strategy. The POA is responsible for
undergraduate and graduate coursework leading to a BA or BS degree with a major in
accounting and an MBA degree with a concentration in forensic accounting or taxation.
The POA is managed by the Director, with assistance from an administrative assistant and parttime graduate and student assistants, with all reporting ultimately to the Dean of the College.
The POA operates as an integral part of the COB and receives support from and provides service
to the College in a wide variety of administrative areas. The Director is a member of the COB
Leadership Team, and also currently leads the COB Program of Distinction in Social
Responsibility and Corporate Reporting. POA faculty members serve in key roles on COB and
USFSP committees, and together the POA faculty members serve as the POA Committee to
approve policy and administrative matters. Academic advising of students is handled primarily
through Academic Affairs at USFSP and not directly by the COB and POA.
The POA interacts regularly with key stakeholder groups, including the POA Advisory Board,
recruiters and student organizations. The POA Advisory Board is active in providing support
and guidance, meets at least twice each academic year and has membership representing the Big
4, regional and local accounting firms, as well as other financial leaders from several large
corporate employers in the area. Recruitment of POA directly students has been limited to date
but is expected to increase with the development of a career resource function in the COB to
coordinate employer visits, student interviews, etc. The POA has worked with the Student
Business Organization in the past and is petitioning for establishment of a Beta Alpha Psi
Chapter in the Fall 2007 semester.
Education Programs
In Florida, candidates for the CPA Examination are required to complete at least 30 semester
hours beyond their BA or BS degree, and are required to complete courses in specified academic
areas (see Appendix Item F for further information). To satisfy this requirement, Accounting
majors can either take additional “5th year” electives without pursuing an additional degree or
can enroll in a master’s degree program, such as the MBA Program in the COB at USFSP. To
serve the growing number of students interested in meeting the Florida CPA Examination
education requirements, the POA offers an increasing number of upper-level Accounting elective
courses and is committed to continuing to offer forensic accounting and taxation courses as a
part of the MBA Program.
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Faculty
During the academic year 2006-2007, the POA had 11 participating faculty members: five
tenure-track, four instructor/lecturers (which includes two with administrative responsibilities)
and two visiting instructors. The POA has ready access to qualified adjuncts in the local
community and normally employs three or four such adjuncts in supporting faculty roles each
semester. All POA courses are instructed by qualified participating or supporting faculty
members. A graduate assistant and student assistants are available to assist POA faculty
members with research and administrative tasks but currently do no classroom teaching or
grading.
Faculty members are evaluated annually as a part of the COB and USFSP administrative and
tenure and promotion processes. The POA has successfully recruited new tenure-track faculty
members to campus in each of the last three years. The top priority for POA faculty members is
effective teaching and learning by students with important research and service expectations also
playing significant roles in their overall development and success. POA faculty members are
leaders among COB colleagues in teaching, research and service. The POA has arranged one
Term Professorship in Forensic Accounting.
Effective Practices
The POA developed the Quality Review (QR) process during the 2006-2007 academic year to
review all POA courses. The objectives of the QR process, which has been undertaken in each
functional area within the Accounting discipline (e.g., financial accounting, cost accounting,
auditing, business law, etc.), are to 1) assure that individual course content, texts, delivery
methods and student evaluation processes are appropriate and up-to-date, 2) confirm that
sequential course offerings contain suitable content and coverage, 3) assure that results of the
assessment and assurance of learning processes are properly considered and 4) provide guidance
and direction for new faculty members (including adjuncts) assigned to teach courses.
Quality Review is a faculty driven process with a senior POA faculty member leading each
functional area. Other POA participating faculty members collaborate with and participate in the
QR process and support the conclusions reached in each functional area.
Priority Needs
The POA has established the following opportunities for improvement as current priorities:
1.
2.
3.
4.
5.
6.

Petition to establish a Beta Alpha Psi Chapter on campus,
Continue to add faculty lines (research and clinical),
Improve POA marketing, including creating a mark, developing brochures, etc,
Create a system for tracking POA graduates, with information on employment,
career development and CPA and other certifications,
Revise and update learning objectives and/or measurements in the assessment and
assurance of learning process, and
Develop greater financial support for POA activities.
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Situation Analysis

The Program of Accountancy (POA) in the College of Business (COB) at the University of
South Florida St. Petersburg (USFSP) was separated in 2004 as a part of the growth and
evolution of the structure of the COB at USFSP. Reference is made to the “New Beginnings”
section of the COB Annual Maintenance Report for 2003-2004 for a description of the
development of USFSP as a fiscally autonomous academic institution, the separation of the COB
as an integral part of that institution and the development of the mission, vision and value
statements for both the COB and USFSP, as well as the “Our Brief History” section of the 20052006 POA Annual Maintenance Report (refer to Appendix E) for a description of the separation
and evolution of the POA as a separate academic unit and the development of the POA mission,
vision and values statements.
Following the passage of Section 1004.33, Florida Statutes, which established USFSP and
required the submission of an annual operating plan, the POA was separated based on the
recognition among Accounting faculty leadership within the COB at USFSP that they desired to
pursue a unique direction which represented a variation from the School of Accountancy at the
University of South Florida in Tampa and other regional campuses in Lakeland and
Sarasota/Manatee (USF). The interests of the POA faculty to pursue forensic accounting and
taxation graduate specialty areas fit directly with the Program of Distinction in Social
Responsibility and Corporate Reporting (SRCR) which had been approved by USFSP
administrative leadership in 2003, as well as with the overall mission of the COB which was
developed during the 2003-2004 academic year. The growing demand for undergraduate and
“5th year” Accounting courses in Pinellas County also contributed to the separation of the POA,
as the institutions recognized the opportunities to serve the market niche for quality Accounting
education. These historical factors resulted in the development of the POA’s initial mission,
vision and values statement during 2004.
In 2004, representatives of AACSB, USF and USFSP agreed on the maintenance of separate
accreditation of the USFSP COB and POA from that of USF in Tampa and its other campuses,
indicating a maintenance review would take place in 2007-2008 for the COB and the POA. This
Report is a part of the documentation to support the maintenance of accreditation process for the
POA, and this situation analysis provides a summary of the context in which the POA operates.
Historical Factors
USFSP celebrated its 40th anniversary in 2006, recognizing that the St. Petersburg location was
the first “branch” campus location created for any of the 11 public universities in the State of
Florida University System. Located just south of the rapidly developing St. Petersburg
downtown, the waterfront campus provides a unique setting for this urban institution which
offers master’s-level and undergraduate classes in Colleges of Arts and Sciences, Business and
Education. The world-renown USF College of Marine Sciences is also located on the St.
Petersburg campus. For further information on the demographics of the Pinellas County and St.
Petersburg markets served by the POA, COB and USFSP, see the COB AACSB Fifth Year
Maintenance of Accreditation Report.
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Accounting courses have been offered at the St. Petersburg campus throughout its history, and
have enjoyed an excellent reputation over this period. Through 2003, Accounting courses,
faculty and program quality were jointly administered, managed and controlled by the School of
Accountancy (SOA) at USF in Tampa and the leading faculty members on the St. Petersburg
campus. Beginning in 2004, and following the separation of the COB at USFSP, these
responsibilities were transferred to the POA.
The SRCR Program and COB mission had significant influence in shaping the mission of the
POA in 2004. Accounting faculty members took key leadership roles in defining the scope of
the Program of Distinction and the vision for the new concentrations in the MBA Program at
USFSP, and the POA was an active and integral part of this process. The focus on ethics,
effective corporate governance, transparency in reporting following the corporate frauds
involving Enron, WorldCom, Tyco, Adelphia, Qwest and others led to the POA’s focus in these
areas and the development of the forensic accounting and taxation concentrations in the MBA
Program.
Key Internal/External Factors
The POA has been influenced by several key internal and external factors during its brief history
since 2004. The key internal factors include the increasing demand for and enrollment in
Accounting classes, as well as the recent turnover in COB and USFSP leadership positions, as
explained below under Campus and Organizational Structure.
The key external factors influencing the POA course offerings include the Florida CPA
Education Requirements and the content and course offerings by USF and other institutions.
These factors dictate to a large degree our undergraduate course topics, coverage and content and
provide a framework for the graduate coursework offered by the POA.
Other external factors influencing the POA include the interest by the business and professional
community to support our activities and hire our students as interns and new employees.
Although very few true “alums” exist from the POA (or COB or USFSP) at this date due to our
relative infancy as an autonomous academic institution, we have seen a true interest in
supporting the POA and hiring its graduates, and we intend to further develop this relationship
with the business and professional community in the years ahead.
Campus and Organizational Structure
Several key leadership positions at USFSP and the COB have undergone significant turnover in
personnel since the separation of these institutional entities in 2003. Five individuals—Drs.
Olson, Malik, Durand, Brownell and D’Elia—have served as Vice Chancellor of Academic
Affairs for USFSP (the Provost’s role) since 2004, with Dr. D’Elia’s service currently on an
interim basis as the search to fill this position permanently continues. In addition, three
individuals—Drs. Hill, Brownell and Franklin—have served as Dean of the COB during this
period. There have also been changes in the personnel in key COB leadership positions,
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including Associate Deans, MBA Directors, Placement and Intern Coordinators, Committee
Chairs and assignments on faculty committees since the 2003 separation of the COB.
The POA leadership and lead faculty members have remained in place since its creation in 2004,
although the composition of other faculty has changed a great deal in this short period. In the
past three years, three tenure-track lines were successfully filled, and two visiting instructor lines
were filled, while one tenure-track faculty member left for another institution. Another tenuretrack faculty member transferred into the POA, another visiting instructor became Associate
Dean, and the POA has relied on several qualified adjuncts in supporting faculty roles to cover
the increasing number of classes offered during this period. In order to improve and stabilize
continuity in the POA, we hope to convert the two visiting instructor lines to permanent ones and
employ other programs designed to retain and benefit faculty members.
Organizationally, the POA and COB have remained an integral and growing component of the
Academic Affairs department at USFSP and are expected to remain structured in this manner for
the foreseeable future.
Enrollment and Demographics
The enrollment in POA classes has seen important growth over its short history. The demand by
students for both undergraduate and graduate classes stems from the growth in demand for
accountants, auditors and CPAs following the Sarbanes-Oxley Act of 2002 and the resulting
interest by students to achieve their professional licenses as CPAs as well as their professional
certifications in related fields, such as CFE and CIA.
Many POA students work in downtown St. Petersburg or in the north-side Carillon areas and a
significant percentage are believed to be reimbursed by their employers for their tuition, fees,
books and other costs. As a public institution, the tuition is quite low (relative to market) at less
than $100 per credit hour for in-state undergraduate students and covers only approximately onefourth of the cost of the education being delivered.
With many POA students working full-time or part-time, the POA students historically have not
had the characteristics of “traditional” college students, although that seems to be changing. The
average age of undergraduate students has been approximately 27 years, but with the opening of
new student housing on campus during the 2006-2007 academic year, more “first-time-incollege” students are a part of the USFSP campus and will soon become Accounting majors.
The increasing number of traditional college students is an opportunity to enhance the POA
activities, such as petitioning for a Beta Alpha Psi Chapter as explained below.
Competitive Environment
In St. Petersburg and Pinellas County, there is no other AACSB-accredited institution which
offers graduate and undergraduate Accounting classes leading to a bachelor’s degree with a
major in Accounting or master’s degree with a concentration in an Accounting area. In the
greater Tampa Bay area, the only other institution separately accredited by AACSB in both
Business and Accounting is the College of Business and School of Accountancy at USF. The
University of Tampa’s John H. Sykes College of Business is AACSB accredited, but it does not
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have separate AACSB accreditation in Accounting. Throughout the State of Florida, only nine
other institutions are accredited by AACSB in both Business and Accounting.
This would indicate that the POA is quite competitively positioned to grow in the local
marketplace. However, we need to better educate and inform POA stakeholders on the
importance of the AACSB accreditation. There are several non-AACSB accredited institutions
in the State of Florida and the Tampa Bay area where students can pursue an Accounting major
or an MBA degree, including several online offerings, as outlined in the College of Business
Fifth Year Maintenance Report. Our challenge is to present and market the benefits of the
AACSB accreditation in both Business and Accounting to prospective students and employers of
our graduates in order to build the reputations of and enrollments in the POA and COB.
Location Advantages and Challenges
The USFSP campus enjoys a scenic location on the waterfront of Tampa Bay just south of
downtown St. Petersburg. The COB and POA are housed in the architecturally-acclaimed
Bayboro Station building and share space with the National Oceanic and Atmospheric
Administration. While functional and attractive, space in the Bayboro Station building has been
filled by the COB faculty and classrooms, and additional space is needed to accommodate
growth. The campus is very tight for space, yet plans are being made for a new COB building to
be constructed in the next several years once funding is arranged.
While the POA space in Bayboro Station has been tight, classes have been taught at other
buildings on campus and occasionally at the Seminole campus for undergraduate courses or midPinellas ICOT location for MBA classes. When faculty members are assigned to these
classrooms outside of Bayboro Station, they have been able to arrange the logistics to effectively
conduct office hours and teach classes. Assignment of classroom locations is the responsibility
of USFSP Academic Affairs, which accept requests from the COB and POA.
Strategic Opportunities and Challenges
The POA can best serve its stakeholders by continuing to offer an increasing number of sections
of Accounting undergraduate and graduate courses, particularly upper level electives, in order to
build enrollments. The primary challenge in doing so is to continue to build the POA faculty
resources, and we remain committed to using existing faculty resources in the best manner
possible. We generally define this to mean that our most senior faculty members teach the
graduate and upper-level courses which are in the greatest demand, and our other tenure-track
and experienced instructors teach upper-level courses, leaving the introductory- and principleslevel courses to be taught by visiting instructors and qualified supporting faculty. While
exceptions to these guidelines have been made, we recognize the importance of this policy to
students and the POA reputation overall.
As indicated previously, we intend to continue to build the number of faculty lines, initially by
converting visiting instructor lines to permanent positions. This will go a long way in providing
stability within the POA and relieving the greatest challenge facing the POA today.
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Programmatic Themes
POA faculty have carefully developed and built the graduate courses in two niche areas, Forensic
accounting and Taxation. While the undergraduate curriculum is structured in a manner to
conform to the requirements of the Florida CPA education requirements and other courses in the
State of Florida University System uniform numbering sequence, we saw an opportunity to
distinguish the USF St. Petersburg program at the graduate level. Forensic accounting and
Taxation were identified as being underserved by USF or other institutions within the State of
Florida and were of interest to our leading faculty members. These niches are emerging as
increasingly important areas within the Accounting field and fit nicely into the mission of the
POA as well as with the Program of Distinction in SRCR and the COB overall.
In addition, the interest in providing additional upper-level Accounting electives is consistent
with our mission and vision to develop responsible licensed and other professionals. These
upper-level courses provide the introduction and initial preparation for several certifications
which are important to the POA, including the CFE, CIA and CISA.
Peer, Competitor and Aspirant Identification and Evolution
Initial identification of Peer, Competitor and Aspirant schools was undertaken in 2004 following
AACSB acknowledgement that the COB and Program of Accountancy (POA) would undergo
maintenance of accreditation review during the 2007-2008 academic year. The initial
identification of Peer, Competitor and Aspirant institutions was primarily based on budget,
number of students and overall characteristics of the institutions. The Peer and Aspirant
institutions selected were all AACSB accredited in both Business and Accounting so the COB
and POA have identical Peer, Aspirant and Competitor institutions to make the process as simple
as possible (please refer to Appendix B for documentation).
Since we have evolved, we will revisit the Peer, Competitor and Aspirant school selection early
in our next maintenance of accreditation review period.
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Mission Statement
Mission
The mission of the Program of Accountancy in the College of Business at USF St. Petersburg is
to develop responsible employees, licensed and other professionals, and leaders through
accounting education and multidisciplinary learning, research, and service in a global
environment.
Values
We value an inclusive and collaborative learning environment that combines the best theoretical
approaches to accounting practice with an emphasis on application to real world leadership
challenges.
We value the multidisciplinary aspect of accounting education, research, and practice, and a
variety of intellectual perspectives.
We value the continuous development of our graduates so that their leadership potential
advances throughout their careers.
We value our role in the promotion of accounting education and practice whether local, national,
or international.
We value the natural convergence of learning and research in accounting education, and the
process of continual improvement in the program.
We value our relationship with USF and our role in support of the mission, values, vision, and
goals of the larger institution.
Vision
Our Program of Accountancy mission and values in the College of Business at USF St.
Petersburg demand that we continuously improve our educational offerings, research
productivity, and service to the university, the external community, and our profession.
This vision includes:
-Distinctive undergraduate and MBA programs that have excellent reputations.
-Faculty who are actively engaged in basic and applied scholarship that enhances the
status of the college and university.
-Multidisciplinary approaches to teaching, research, and service that are consonant with
the ways organizations are managed in the 21st century.
-Learning opportunities that help faculty, staff, and students understand the
responsibilities of individuals and organizations to the larger society.
-Expanding the ways in which our faculty, staff, and students may enhance their
intercultural competence.

8

Strategic Management Planning Process

The POA undertook a comprehensive strategic management process in 2004 as a part of its
emergence as a separate academic unit. All key faculty members were directly and actively
involved in initially drafting the mission, values and vision for the POA, which were then
reviewed with other faculty members from the COB. The mission, values and vision statements
were then presented to key outside stakeholders, including members of the POA Advisory Board
and prospective employers of our students. In all cases, meaningful input was thoughtfully
considered and incorporated into these key statements.
In 2007, the POA faculty reviewed the existing mission, values and vision statements, and
concluded that, for the most part, they accurately reflect the important direction for the POA. A
minor clarifying change was made to the mission statement, and we intend to present this to the
POA Advisory Board later in 2007 for reconsideration and confirmation.
The POA is petitioning for a Beta Alpha Psi (BAP) chapter during the 2007-2008 academic year.
Up to this point, there has been no student Accounting organization, and we now believe we
have sufficient student and faculty interest to establish and support an ongoing BAP chapter. As
part of this petitioning process, we will ask the student leaders of this chapter-in-formation to
review our POA mission, values and vision statements since they will be important stakeholders
in the POA.
The COB is currently undergoing a strategic planning process to update and reconsider its
mission, values, vision and goals and will be completing this process before the start of the Fall
2007 semester. The POA will consider these revisions and updates to the COB strategic
planning activities and determine when a complete update and review of its mission, values and
vision statements is appropriate.
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Financial Strategies

The POA receives funding from two primary sources: State of Florida operating funds and
support provided through the USF Foundation. This section of the Report will describe the
sources along with uses of funds during the past fiscal year, anticipated funding in the future and
plans to achieve the POA priority needs as indicated elsewhere in this Report from both primary
sources of funding.
State of Florida Operating Funds
The POA operates as an integral part of the COB, and most State of Florida operating budgetary
items are allocated and funded at the College level. The POA faculty members participate
directly with other COB faculty members for merit increases in salaries, research support,
Summer teaching and support packages, faculty development funds, research databases and
software, graduate and student assistants, travel reimbursement to conferences, supplies and
other needs and expenditures. There is also a single COB pool of one-time or “non-permanent”
funding for visiting instructors and adjuncts, and the POA participates with other COB
disciplines for funds to fulfill important teaching needs through the employment of such
resources.
The POA has separate and distinct budgetary responsibility for “permanent” faculty lines. In the
most recent academic year, the POA salaries totaled approximately $1,335,000, and State of
Florida operating funds for POA existing faculty lines is expected to remain at approximately
that level, with incremental cost-of-living adjustments, for the next several years if additional
lines are not allocated to the POA.
The POA has indicated priority needs to convert two visiting instructor positions to permanent
lines to be funded with State of Florida operating funds which will require additional funding for
salaries of approximately $20,000. An initial request for the funding of these lines was made to
the Dean of the COB in Fall 2006; this request is currently under consideration by the Vice
Chancellor of Academic Affairs.
USF Foundation Funds
Funding through the USF Foundation is available to the POA through both endowment funds
and operating funds provided by supporters who have donated to specific designated areas in
support of the POA, its students and its faculty.
The POA currently has two endowment funds established at the USF Foundation, the income
streams from both of which are to be used for scholarships for Accounting students. The USF
Foundation provides approximately 4% of endowed funds as income to be used annually for the
intended purpose once the endowed funds have been invested for a year. The Robert J. West
Scholarship Fund was established many years ago and transferred to the POA upon its
establishment in 2004. It has a current fund balance of approximately $28,000 that includes
recent contributions made at his widow’s request at the time of R.J. West’s death in December
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2006. The Paul and Teresa Mueller Scholarship Fund was established last year with an initial
contribution of $100,000, and recently received State of Florida matching funds of $50,000.
These endowment funds will benefit POA students through scholarships for years to come, and
the POA intends to add to one or both of these funds or establish new endowed funds to benefit
POA students or faculty in the future as well.
The POA currently has four Operating Funds established at the USF Foundation with
approximate current fund balances as follows:
1)
2)
3)
4)

Gregory, Sharer & Stuart Scholarship Fund ($1,920)
Gregory, Sharer & Stuart Term Professorship Fund ($10,000)
USFSP Accounting Scholarship Fund ($10,109)
USFSP POA Fund ($21,884)

The Gregory, Sharer & Stuart firm has supported the Accounting Program at USFSP for many
years and initially established its scholarship fund from net proceeds of its Continuing
Professional Education event to provide scholarships for top Accounting students. In 2005, the
firm established the Gregory, Sharer & Stuart Term Professorship in Forensic Accounting with
their renewable three-year commitment to fund an annual salary supplement in the amount of
$10,000. Separate operating fund accounts were established in the USF Foundation for these
purposes, and receipts and disbursements from these accounts are regularly administered by the
POA.
The USFSP Accounting Scholarship Fund was created after the POA began to receive support
intended to be used for student scholarships from professional organizations, such as the
Suncoast Chapter of the FICPA, the West Coast Chapter of the Institute of Internal Auditors and
individual POA Advisory Board members and friends. The POA has established a Scholarship
Committee to coordinate promotion of available scholarships and to recommend or select the
scholarship winners, and again, receipts and disbursements from this fund are regularly
administered by the POA.
The USFSP POA Fund was created when the POA began receiving support from POA Advisory
Board members and others which were not restricted as to their use for scholarships or other
specific purposes. This fund is used for various faculty and student support, Advisory Board
activities and other miscellaneous costs not covered by State of Florida funds, with receipts and
disbursements from this fund also regularly administered by the POA.
In short, the POA has been successful in its short history in raising support in the form of both
USF Foundation endowment and operating funds to support basic and current needs. The goals
for the POA are to continue to build the level of support available through the USF Foundation,
with a target priority of additional term or endowed professorship funds to support our growing
faculty needs and other funds available for faculty and student support activities.
See Financial Strategies section of the College of Business AACSB Fifth Year Maintenance
Report for additional information.
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Assessment Tools and Procedures

As an integral part of the COB at USFSP, POA faculty have been actively involved in teaching
at the graduate and undergraduate levels and have actively participated in the assessment and
assurance of learning processes which have occurred within the College for the past five years.
In addition, the POA has undertaken an assessment and assurance of learning of specific skills
and knowledge which are considered critical for POA graduates to become successful
professionals.
A visual presentation of the relationships between the undergraduate and graduate courses
offered by the COB and POA, including those offered in the MBA Program, is as follows:

This graphic indicates that the POA is responsible for undergraduate classes, “5th year” graduate
classes and MBA Program graduate classes, all within the COB.
The COB assessment and assurance of learning processes have taken place for multiple
purposes. The State of Florida has mandated that USFSP develop Academic Learning Compacts
to demonstrate and document the learning that takes place across the institution. In addition, the
SACS regional accreditation process requires assessment of learning for USFSP as an institution,
and AACSB also specifies a need to assess the outcomes of the educational experience to assure
that the learning goals are being achieved and the mission is being accomplished, both for the
COB and the POA.
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As presented in AACSB seminars, assessment is the systematic collection, review and use of
information about educational programs undertaken for the purpose of improving student
learning and development. Program assessment is focused on the curriculum overall, not
individual courses, sections or faculty. Therefore, assurance of learning is normally evaluated at
the general knowledge and skill level rather than assessing discipline-specific information.
At the COB level, assurance of learning has been the primary responsibility of the Graduate and
Undergraduate Curriculum Committees. Both committees have representation from each
discipline, including POA faculty members, and have undertaken thoughtful and thorough
processes to assess the achievement of learning goals during the 2006-2007 academic year as
well as in previous years. The Undergraduate Program Learning Goals and Objectives include
three general goals: communications skills, critical thinking skills and civic engagement. The
general goals are consistent for all majors in the COB, as well as one discipline-specific goal.
Each goal has more specific objectives which are measured. The MBA Program Learning Goals
include two general and three specific goals. See the COB Maintenance of Accreditation Fifth
Year Report for further information and documentation on these COB goals in the assessment
process.
The COB Graduate and Undergraduate Assessment and Assurance of Learning processes have
been developed and implemented by POA faculty representatives on the Graduate and
Undergraduate Curriculum Committees and have been determined to be appropriate to assess the
general knowledge and the Accounting skills components for POA students. The POA
recognized that the individual functional areas within the Accounting curriculum require students
to develop knowledge and skills in specific areas within the discipline, such as tax knowledge
and skills which are quite a bit different from those related to cost or financial accounting.
Therefore, the POA curriculum has been divided for this purpose (as a part of the Quality
Review process described in the next section of this report) into seven functional areas as
depicted below:
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The general knowledge component and several of the specific Accounting skills components
relevant to the POA have been assessed as a part of the COB process, and the POA has accepted
and used these components as a part of its own assessment and assurance of learning process.
A mapping of the POA functional areas to the Accounting skills objectives which have been
assessed as a part of the POA assessment and assurance of learning process is depicted as
follows:

These six Accounting specific objectives are consistent with the five identified by the
Undergraduate Curriculum Committee for discipline-specific skills to be assessed and go beyond
to specify the Fraud learning objective which is important for the POA at the MBA Program
level. These six learning objectives are POA-specific and mission-driven.
Detailed documentation of the course-embedded measurement of outcomes assessment is
included in a separate binder which will be available for review onsite. The QR process
described in the next section of this report was developed to provide an appropriate framework
and basis for reviewing all POA courses. The Quality Review process considers the results of
the assessment and assurance of learning processes described above. The faculty members
employ the closed loop method of considering the need to modify individual courses or topics
within courses for each functional area when the learning outcomes do not meet objectives or
expectations.
Over time, the POA intends to use the success on the CPA examination and other specialized
professional certification exams as a part of assessment of learning goals. As the CPA exam and
other professional credentialing exams change in format and coverage, these provide an
important benchmark against which to measure the POA graduates’ success. At this point, a
very limited number of POA graduates have taken the CPA exam or other credentialing exams,
so we have not yet begun to use these stand-alone testing/performance measures. We intend to
develop a process to collect the relevant information and use this as another tool to assess the
demonstrated achievement of these discipline-specific skills covered in our POA courses.
14

Quality Review

The POA developed the Quality Review (QR) process during the 2006-2007 academic year to
provide a framework and basis for reviewing all POA courses. The objectives of the QR
process, which has been undertaken in each functional area of the POA, are to 1) assure that
individual course content, texts, delivery methods and student evaluation processes are
appropriate and up-to-date; 2) confirm that sequential course offerings contain appropriate
content and coverage; 3) assure that results of the assessment and assurance of learning processes
are appropriately considered in periodically updating courses; and 4) provide guidance and
direction for new faculty members (including adjuncts) assigned to teach courses.
The QR process is led by the faculty with a senior POA faculty member leading the QR process
in each functional area. Other POA participating faculty members collaborate with and
participate in the QR process and support the conclusions reached in each functional area. The
assignment of all POA courses to the seven functional areas along with the POA faculty
members assigned to each functional area is presented on the following page, and separate
memoranda prepared by faculty leaders for each functional area are included as follows:
A.
B.
C.
D.
E.
F.
G.

Financial Accounting
Cost Accounting
Accounting Information Systems
Auditing
Taxation
Forensic Accounting
Business Law
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USF ST. PETERSBURG
COLLEGE OF BUSINESS
Program of Accountancy
Quality Review - 2006/2007
RESPONSIBLE
QR TEAM
1
2
1
1
2
3
1
2
4
4
1
1
4
5
5
7
7
7

UNDERGRADUATE/5TH YEAR
ACG 2021 Principles of Financial Accounting
ACG 2071 Principles of Managerial Accounting
ACG 3103 Intermediate Financial Accounting I
ACG 3113 Intermediate Financial Accounting II
ACG 3341 Cost Accounting and Control I
ACG 3401 Accounting Information Systems
ACG 4123 Intermediate Financial Accounting III
ACG 4351 Cost Accounting and Control II
ACG 4632 Auditing I
ACG 4642 Auditing II
ACG 5201 Advanced Financial Accounting
ACG 5501 Governmental/Not for Profit Accounting
ACG 5675 Internal and Operational Auditing
TAX 4001 Concepts of Taxation
TAX 5015 Taxation of Business Entities
BUL 3320 Law and Business I
BUL 3321 Law and Business II
BUL 5331 Law and the Accountant

6
6
6
6

MBA ONLY
ACG 6936
ACG 6936
ACG 6936
ACG 6936

FORENSIC ACCOUNTING
Fraud Examination
Internal Auditing and Investigations
Forensic Accounting
IT Investigations

5
5
5
5

MBA ONLY
ACG 6936
ACG 6936
ACG 6936
ACG 6936

TAXATION
Advanced Partnership Taxation
Advanced Corporate Taxation
Real Estate Taxation
Current Issues in Taxation

1-Financial
Lander
Mulig
Danese
Strachan

2-Cost
Gaukel
Danese

3-Acct. Info. Sys.
Kearns

4-Auditing
Walker

5-Taxation
Fellows
Jewell

6-Forensic
Lander
Kearns
Walker

7-Business Law
Stowell
Jewell
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Financial Accounting
TO:

David Walker, Director, Program of Accountancy (POA)

FROM:
Jerry Lander, Team Leader, Quality Review (QR), Financial and
Governmental/Not-for-Profit Accounting
CC:

Geralyn Franklin, Dean, College of Business

SUBJECT: Quality Review for Financial and Governmental/Not-for-Profit
Accounting Courses
DATE:

January 25, 2007

After two formal meetings and numerous additional discussions among all of the POA faculty
members with an interest in any of the courses in the Financial Accounting sequence of courses,
this memo documents the conclusions and decisions made by the leadership of the QR team for
Financial Accounting, following discussions with you and Dean Franklin. As you know, our
overall goal in performing this QR process is to assure that we maintain the extraordinary quality
that we have established in the Financial Accounting sequence of courses for the entire Program
of Accountancy. We also established the additional important goals for this QR process of
maintaining consistency both within our Program of Accountancy among sections of the courses
taught by different members of the faculty (including, in some cases, adjuncts), as well as with
sections of the courses taught at other campuses of the University of South Florida. To
accomplish these goals, the senior faculty has established the following expectations for each of
the courses in financial accounting:
ACG 2021
The textbook to be used in this course is Accounting (latest edition) by Horngren, Harrison and
Bamber. The related Study Guide is optional but suggested.
A standard syllabus which describes specific Chapters and topics to be covered, the normal
semester schedule and order of presentation, the expected problems or homework to be used, and
grading scale is attached and is to be followed in teaching all sections of this course. There will
be three examinations given with exams 1 and 2 split into two different sections for those classes
which meet two days a week. Otherwise the exam in its entirety is to be given in one class
setting for those classes which meet in only one session per week. For example the first
examination will cover Chapters 1-5. Entries and problems will be given the first day of
examination and objective answer and multiple choice questions will be given on the second day
of examination for classes that meet two times a week.
The relative emphasis on the course topics and content should be reflected, in an analytical
fashion, on the examinations for the course. The attached sample exams exhibit the rigor that is
expected. Quizzes may be given at the instructor’s discretion and the points assigned to the
quizzes will be added to the base points for the course.
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As exhibited in our Topical Grid, Ethics will be covered either separately or integrated into
specific course subjects. Also, as indicated by the topical grid, Group Projects and Outside
Speakers are optional but recommended.
ACG 3103
The textbooks to be used in this course are Intermediate Accounting (latest edition) by Kieso,
Weygandt and Warfield, Gleim CPA Review Manual Financial Accounting Section, Questions
and Answers, (latest edition), and access to spreadsheet software such as Excel or Quatro-Pro.
Optional and suggested: Problem Survival Guide, Volume 1, by Marilyn Hunt.
A standard syllabus which describes specific Chapters and topics to be covered, the normal
semester schedule and order of presentation, the expected problems or homework to be used, and
grading scale is attached and is to be followed in teaching all sections of this course. There will
be three, three hour examinations given throughout the course. The relative emphasis on the
course topics and content should be reflected, in an analytical fashion, on the examinations for
the course. The attached sample exams exhibit the topical coverage and rigor that is expected.
Quizzes may be given at the instructor’s discretion and the points assigned to the quizzes will be
added to the base points for the course.
As exhibited in our Topical Grid, a straightforward spreadsheet application problem is to be
assigned and graded. Also, International Accounting Issues are to be discussed where applicable
as they relate to various topics covered in the course.
ACG 3113
The textbooks to be used in this course are Intermediate Accounting (latest edition) by Kieso,
Weygandt and Warfield, Gleim CPA Review Manual Financial Accounting Section, Questions
and Answers, (latest edition), and access to spreadsheet software such as Excel or Quatro-Pro.
Optional and suggested: Effective Writing, A Handbook for Accountants by Claire & Gordon
May (5th ed.), on reserve in the Library, Statement of Financial Accounting Concepts 1-8, on
reserve in the Library.
A standard syllabus which describes specific Chapters and topics to be covered, the normal
semester schedule and order of presentation, the expected problems or homework to be used, and
grading scale is attached and is to be followed in teaching all sections of this course. There will
be three, three hour examinations given throughout the course. The relative emphasis on the
course topics and content should be reflected, in an analytical fashion, on the examinations for
the course. The attached sample exams exhibit the topical coverage and rigor that is expected.
Quizzes may be given at the instructor’s discretion and the points assigned to the quizzes will be
added to the base points for the course.
As exhibited in our Topical Grid, a straightforward spreadsheet application problem and two
writing assignments are assigned and graded. Also, International Accounting Issues are to be
discussed where applicable as they relate to various topics covered in the course.
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Also, outcome assessments are to be carried out each spring semester in this course. This is done
by having five questions on the second examination relating to present value concepts evaluated.
This is normally done with liability problems, most likely interest on bonds issued and
reacquired between interest periods.
ACG 4123
The textbooks to be used in this course are Intermediate Accounting (latest edition) by Kieso,
Weygandt and Warfield, Gleim CPA Review Manual Financial Accounting Section, Questions
and Answers, (latest edition), and access to spreadsheet software such as Excel or Quatro-Pro.
Optional and suggested: Effective Writing, A Handbook for Accountants by Claire & Gordon
May (5th ed.), on reserve in the Library, Statement of Financial Accounting Concepts 1-8, on
reserve in the Library. Supplemental materials covering Foreign Currency Transactions, Interim
Reporting and Inflation Accounting will be provided by the Instructor teaching the course.
A standard syllabus which describes specific Chapters and topics to be covered, the normal
semester schedule and order of presentation, the expected problems or homework to be used, and
grading scale is attached and is to be followed in teaching all sections of this course. There will
be three, three hour examinations given throughout the course. The relative emphasis on the
course topics and content should be reflected, in an analytical fashion, on the examinations for
the course. The attached sample exams exhibit the topical coverage and rigor that is expected.
Quizzes may be given at the instructor’s discretion and the points assigned to the quizzes will be
added to the base points for the course.
As exhibited in our Topical Grid, two database assignments are assigned, written up, and
selected presentations are made and graded. Also, International Accounting Issues are to be
discussed where applicable as they relate to various topics covered in the course. In addition,
foreign currency transactions dealing with International Operations will be specifically covered.
ACG 5201
The textbook to be used in this course is Advanced Accounting, (latest edition) by Fischer,
Taylor & Cheng.
A standard syllabus which describes specific Chapters and topics to be covered, the normal
semester schedule and order of presentation, the expected problems or homework to be used, and
grading scale is attached and is to be followed in teaching all sections of this course. There will
be three, three hour examinations given throughout the course. The relative emphasis on the
course topics and content should be reflected, in an analytical fashion, on the examinations for
the course. The attached sample exams exhibit the topical coverage and rigor that is expected.
Quizzes may be given at the instructor’s discretion and the points assigned to the quizzes will be
added to the base points for the course.
As exhibited in our Topical Grid, a straightforward spreadsheet application problem and writing
assignment is to be assigned and graded. Also, International Accounting Issues are to be
discussed where applicable as they relate to various topics covered in the course.
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ACG 5501
The textbooks to be used in this course are Accounting for Governmental and Nonprofit Entities,
latest edition by Earl Wilson, Susan C. Kattelus, and Jacqueline Reck and City of Smithville CD
Rom by the same authors and publisher.
A standard syllabus which describes specific Chapters and topics to be covered, the normal
semester schedule and order of presentation, the expected problems or homework to be used, and
grading scale is attached and is to be followed in teaching all sections of this course. There will
be three, three hour examinations given throughout the course. The relative emphasis on the
course topics and content should be reflected, in an analytical fashion, on the examinations for
the course. The attached sample exams exhibit the topical coverage and rigor that is expected.
Quizzes may be given at the instructor’s discretion and the points assigned to the quizzes will be
added to the base points for the course.
As exhibited in our Topical Grid, an oral and written communication assignment will be made
and selected groups will be asked to do presentations.
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Cost Accounting
TO:

David Walker, Director, Program of Accountancy (POA)

FROM:

Patty Gaukel, Team Leader, Quality Review (QR), Cost Accounting

CC:

Geralyn Franklin, Dean, College of Business

SUBJECT:

Quality Review for Cost Accounting Courses

DATE:

March 5, 2007

This memo documents the conclusions and decisions made by the QR team for the Cost
Accounting series of courses. The goal of this process is to ensure that consistency is achieved
and maintained throughout the series. The team has developed standard topics to be covered in
each course, determined the text(s) to be used, and documented the methods of evaluation.
ACG 2071 – Principles of Managerial Accounting
The textbook to be used in this course is Introduction to Managerial Accounting (latest edition)
by Brewer, Garrison and Noreen. The related Study Guide is optional but suggested.
A standard schedule which describes specific Chapters and topics to be covered and the normal
semester schedule and order of presentation is attached. These topics and chapters are to be
followed for all sections of the course. It should be noted that this standard schedule has
changed slightly. The chapters in the attached schedule will all be taught post-Spring 2007. The
assigned homework and grading scale will be determined by each individual instructor. There
will be three or four examinations per semester and several quizzes, with the instructor
determining the number of exams/quizzes. The relative emphasis on course topics and content
should be reflected, in an analytical fashion, on the examinations for the course. The attached
sample exam exhibits the rigor that is expected. As exhibited in the “Key Leadership Skills and
Perspectives Addressed in This Course”, ethics will be covered either separately or integrated
into specific course subjects.
The teaching style of the course is instructor lecture, with visual aids such as PowerPoint slides.
Computations are emphasized during class, focusing either on assigned homework or other
examples.
ACG 3341 – Cost Accounting and Control I
The textbook to be used in this course is Cost Accounting, A Managerial Emphasis (latest
edition) by Horngren, Datar and Foster. The related Study Guide is optional but suggested.
A standard schedule which describes specific Chapters and topics to be covered and the normal
semester schedule and order of presentation is attached. These topics and chapters are to be
followed for all sections of the course. It should be noted that this standard schedule has
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changed slightly. The chapters in the attached schedule will all be taught post-Spring 2007. The
assigned homework and grading scale will be determined by each individual teacher. There will
three or four examinations per semester and several quizzes, with the instructor determining the
number of exams/quizzes. There is also a computer case assigning the application of Excel as it
relates to one topic in the course. This computer case, and the applicable topic, is given at the
discretion of the instructor. The relative emphasis on course topics and content should be
reflected, in an analytical fashion, on the examinations for the course. The attached sample exam
exhibits the rigor that is expected. As exhibited in the “Key Leadership Skills and Perspectives
Addressed in This Course”, ethics will be covered either separately or integrated into specific
course subjects.
Outcome assessments are measured each Fall and Spring for this course. This is done by
measuring the students’ performance on all questions related to both relative costing and
standard cost variances.
The teaching style of the course is instructor lecture, with visual aids such as PowerPoint slides.
Computations are emphasized during class, focusing either on assigned homework or other
examples. Outside speakers are encouraged and are arranged by the individual instructors.
ACG 4351 – Cost Accounting and Control II
The textbook to be used in this course is Cost Accounting, A Managerial Emphasis (latest
edition) by Horngren, Datar and Foster. The related Study Guide is optional but suggested.
A standard schedule which describes specific Chapters and topics to be covered and the normal
semester schedule and order of presentation is attached. These topics and chapters are to be
followed for all sections of the course. The assigned homework and grading scale will be
determined by each individual teacher. There will three examinations per semester and several
quizzes, with the instructor determining the number of quizzes. There is also a comprehensive
business case requiring the use of Excel and assimilating information from multiple chapters.
The relative emphasis on course topics and content should be reflected, in an analytical fashion,
on the examinations for the course. The attached sample exam exhibits the rigor that is expected.
As exhibited in the “Key Leadership Skills and Perspectives Addressed in This Course”, ethics
will be covered either separately or integrated into specific course subjects.
The teaching style of the course is instructor lecture, with visual aids such as PowerPoint slides.
Computations are emphasized during class, focusing either on assigned homework or other
examples. Outside speakers are encouraged and are arranged by the individual instructors.
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Accounting Information Systems

MEMO
TO:

David Walker, Director, Program of Accountancy

FROM:

Grover Kearns, Team Leader, Quality Review (QR), Accounting Information
Systems

SUBJECT:

Quality Review for Accounting Information Systems (AIS)

DATE:

April 17, 2007

CC:

Geralyn Franklin, Dean, College of Business

ACG 3401 REVISION FOR FALL 2007
Based on a review of texts used in other undergraduate AIS courses, several changes are being
introduced into the Fall 2007 course. These are:
1. Currently, the primary AIS textbook is the Bodnar et al. 9/e text from Prentice Hall (2004).
This text has not been updated and there are no plans for a 2007 update. A text is being adopted
that is now used by Tampa. This text also includes three chapters on entity relationship design.
2. Currently, students are introduced to and perform graded exercises on Peachtree software,
Audit Command Language (ACL) software, and MS Access (based on instructor handouts).
Many students have already had instruction in either Peachtree or Quickbooks and these are not
being taught in any of the Florida University level AIS classes. Our newly adopted audit text
includes the ACL software and ACL will be taught in the Audit I – II classes. Therefore,
Peachtree and ACL will be dropped from AIS.
3. Many universities, including Tampa, are concentrating on database concepts and using a
comprehensive approach. Therefore, we will adopt a second text that is based on the MS Access
software.
4. As a result of Sarbanes-Oxley 2002, there is more emphasis on IT governance. Therefore, we
will add a unit on the IT governance framework in the COBIT document. This document will be
made available to the students in pdf format at no charge.
The new required textbooks for Accounting Information Systems are:
(1) Romney & Steinbart, (2006) Accounting Information Systems, 10/E, Prentice Hall, ISBN10:
0131475916 ISBN13: 9780131475915
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(2) Bast, Cygman, Flynn & Tidwell (2006) Succeeding in Business with Microsoft Access 2003,
Thomson Course Technology. ISBN 0-619-26759-3
A standard syllabus that describes the course objectives, topics to be covered, the assessments
and is to be followed by all instructors teaching the class. Instructors should cover at least
fourteen chapters in the text.
Exams should reflect the material taught in each unit including coverage of database concepts.
The class Syllabus, Project assignments and Exam study guides should be made available on
Blackboard. In-class exercises should be used to introduce students to AIS topics and to cover
problems on past CPA or IIA exams.

Catalog Description:
This course provides students with a basic understanding of well-controlled information
systems in a variety of technological environments with added emphasis on the collection,
processing, and reporting of accounting information.
Prerequisite(s):
CGS 2100: Computers in Business
[Students must have a basic knowledge of MS Excel & Access]
ACG 3113: Inter Financial Accounting II
ACG 3341: Cost Accounting & Control I
Course Objectives:
Students will:
Develop accounting skills, answer accounting-related questions, enter data and produce
accounting reports using an accounting software
Develop a comprehensive understanding of the elements of database systems, including
concepts such as entity integrity, referential integrity, validation rules, and normalization from
first to third normal form, and develop decision support skills and apply those skills using MS
Access 2003.
Develop an understanding of IT governance and the COBIT framework.
Develop an understanding of investigative auditing techniques.
Learn to solve AIS problems that have been on past CPA exams
Obtain an understanding of business processes and information flows
Identify internal controls that might be effective in preventing or detecting misstatements and
consider limitations of internal control

24

Obtain an understanding of the roles and responsibilities within the IT function and how IT
processes affect internal control and appropriate segregation of duties.
Identify important aspects of disaster recovery and business continuity, including data backup
and data recovery procedures, alternate processing facilities, and threats and risk management
Examine financial statement and business implications of electronic commerce, including
electronic fund transfers, point of sale transactions, Internet-based transactions and electronic
commerce
Evaluation Process:
Assessment will be based on three Exams (320 points) and eight Projects (80 points). Projects
will cover database forms, queries, reports, and program coding in a data manipulation
language such as SQL.
Required Course Content:
Information Systems (IS) Analysis and Design
Implementing Information Systems
Electronic Commerce
Data Storage and Processing Methods
The Internal Control Process and IS Control
Control Objectives for Information Technology (COBIT)
IS Security and Integrity
Types of IS and Technology of Accounting Systems
Business Processes
Accounting Transaction Cycles
Using Generalized Audit Tools (ACL or IDEA)
Using Database Software (MS Access)
Course Curriculum Coordinator:
Dr. Grover Kearns
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Auditing
AUDITING QUALITY REVIEW
This will serve as a summary of the Quality Review process for the Auditing sequence of courses
offered by the Program of Accountancy (POA) in the College of Business at USF St. Petersburg.
Specifically, this process will cover the required course for Accounting majors, ACG 4632
Auditing I, as well as the two elective courses, ACG 4642 Auditing II and ACG 5675 Internal
and Operational Auditing, with the objective of assuring that the individual course content, texts,
delivery methods and student evaluation processes are appropriate and up-to-date.
The Auditing field is changing very rapidly. Since the passage of the Sarbanes-Oxley Act of
2002, the importance of auditing has increased with more focus on Audit Committees and the
work they do with both external and internal auditors. In addition, the Auditing section of the
CPA examination is now the longest of the four sections. For these and other reasons, it is
critically important that the sequence of Auditing course be effectively offered by our POA.
ACG 4632 Auditing I
This course is designed to provide a sound conceptual foundation of the basic auditing process
from the perspective of the public accounting profession. Professional standards, ethics, legal
responsibilities, and the utilization of technology are addressed. This course builds on the
content of both Intermediate Financial Accounting II and Accounting Information Systems as
prerequisites in introducing the concepts underlying the auditing process, with an emphasis on
audits of financial statements and understanding how and why audits are performed.
Examinations are used to assess students’ understanding of the material covered, and questions
are largely objective in nature (multiple choice, matching, etc.). The course is primarily taught
from the most recent edition of a leading text, Auditing and Assurance Services, by Arens, Elder
and Beasley, with lecture on assigned chapters, along with a group case and several short case
and other assignments. An update on current events which occur is included in the course. See
standard syllabus for additional detail.
ACG 4642 Auditing II
This course is designed to further develop some of the material covered in ACG 4632, with
special emphasis on additional reporting topics and audit techniques not previously addressed.
Specifically, students are exposed to the new Audit of Internal Control Over Financial Reporting
as required by the PCAOB, along with audit planning, unique reporting topics, audit committees,
documentation, SEC reporting, fraud, accounting and review services, assurance services,
attestation standards, quality control/peer reviews/inspections, audit sampling and ethics. The
course is primarily taught via lecture on topics from the current Professional Standards as
published by the AICPA and PCAOB, with supplementary articles and readings from the most
recent edition of a leading text, Auditing and Assurance Services, by Arens, Elder and Beasley.
Examinations are used to assess students’ understanding of the material covered, and questions
are largely objective in nature (multiple choice, matching, etc.). In addition, quizzes, a group
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case and paper, an individual paper and short ethics cases are used in the course. An update on
current events which occur is included in the course. See standard syllabus for additional detail.
ACG 5675 Internal and Operational Auditing
This course is designed to provide students with an opportunity to learn about the theory and
practice of internal and operational auditing and to apply relevant audit principles and techniques
to selected audit problems. Specifically, material from the Institute of Internal Auditors is used
in the course, including risk assessments and tools used by internal audit professionals.
Examinations are used to assess students’ understanding of the material covered, and questions
are largely objective in nature (multiple choice, matching, etc.). In addition, quizzes, a group
case, and other assignments are used in the course. An update on current events which occur is
included in the course. See standard syllabus for additional detail.
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Taxation
QUALITY IMPROVEMENT PROCESS: TAXATION
Annual Report for Calendar Year 2006
Submitted by: James A. Fellows, Ph.D, CPA
Chair of Quality Improvement Process Committee -Taxation
Taxation Faculty: Permanent Faculty
James A. Fellows, Ph.D, CPA, Professor
John F. Jewell, LL.M, J.D, CPA, Lecturer
===============================================================
The permanent members of the USF St. Petersburg tax faculty met formally on Wednesday,
December 6, 2006, after having numerous ad hoc discussions concerning the quality, content,
and direction of the taxation sequence of courses: TAX 4001 and TAX 5015. The purpose of
these discussions has been to continue and renew the quality improvement process for the
taxation area.
Guiding Philosophy:
Taxation courses taught at USFSP follow the guiding principles of the American Accounting
Association’s Accounting Education Change Committee’s Statement Number One, Objectives of
Education for Accountants [1990]. In this statement the AECC established the policy that “the
common background for all students entering the profession should be a broad, conceptual
understanding of accounting and its role in economic decisions.” The AECC goes on to say in
this statement that the goal of accounting education should be “to prepare accounting students for
the profession rather than to train professional accountants.”
In this regard, the taxation courses at USF St. Petersburg seek to give the student a broad,
conceptual, and fundamental knowledge of federal tax law. The courses do not seek to train
students to immediately become tax practitioners, i.e., to begin “preparing tax returns” the day
after they complete the course. Nor are the courses merely CPA examination preparation
courses, although students will no doubt be receiving training for the exam by successful
completion of the courses.
Rather, the paramount purpose of the course sequence is to have students:
1. Successfully recognize the issues and problems arising in federal taxation matters;
2. To develop analytical reasoning abilities for addressing such issues, and;
3. To understand and appreciate the tax law’s source and hierarchy in such problem
resolution.
With this type of background the students will have acquired the basic structure in which to
conduct a lifelong learning program to be successful within their professional communities.
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TAX 4001: Concepts of Federal Taxation
Primary Instructor: John F. Jewell
Catalogue description: Major concepts used in taxation of income by the Federal government,
including enactment of tax laws, basic tax research, preparation of basic tax returns, and
exploration of tax policy issues.
Current Text: Federal Taxation: Basic Principles; CCH Inc.
Authors: Smith, Harmelink and Hasselback
Also Required: Internal Revenue Code and Annotated Regulations
CCH Inc.
Basic Topical Coverage: The following are the general topical areas that are covered in this
course:
1) Overview of Federal taxation and sources of tax law
2) Tax research, practice, and procedure
3) Overview of individual income taxation
4) Gross Income: Inclusions and Exclusions
5) Business Deductions and Losses
6) Investment Losses
7) At-Risk and Passive Activity Losses
8) Itemized Deductions for Individuals
9) Tax Credits
10) Sales and Exchanges of Property; Computation of Capital Gains Taxation
Classroom Pedagogy:
Overview of assigned material by instructor, primarily short lectures covering the framework of
the law and the policy rationale behind the law. Exemplary problems are presented and solved
with primary source material cited as appropriate for the facilitation of understanding the Internal
Revenue Code and Regulation structure. This is followed by in-class and individual and/or
group discussions on the assigned text materials and additional readings, as appropriate. The
sources of tax laws (Internal Revenue Code, administrative promulgations (i.e. regulations) and
judicial rulings) are emphasized to provide increased analytical processes, particularly as it
relates to the students’ application of source law to factual situations.
The essence of the tax program at USFSP is to have students become successful in recognizing
the critical issues involved in any transaction – whether proposed or closed of a hypothetical
client. For example, a student is presented with facts that require an understanding of whether to
make elections that are favorable (i.e. a taxpayer might reduce a charitable contribution from fair
market value down to basis in order to achieve a higher deduction, or to make an election to
forgo the lower long term capital gains rates in order to achieve a higher investment interest
expense deduction). The goal of such problems is to develop students’ appreciation for the
intricacies of careful planning and the permutations of tax analysis, even in closed transactional
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settings. In achieving this goal the program requires that students be actively engaged in the
classroom discussion of problem-solving issues. TAX 4001 meets this requirement.

Internet Policy:
Knowledge of research data bases, such as Lexis-Nexis, RIA Checkpoint, and CCH Tax
Libraries, and their use, is an integral part of the course. Other internet sites used during the
course include the website of the Internal Revenue Service and Westlaw Academic.
Ethics and Social Responsibility:
Discussion of ethical issues includes taxpayer rights and responsibilities, as well as those of the
Internal Revenue Service’s Circular 230 and its recent revisions, in administering the tax laws.
Discussion of social responsibility issues include various tax rules, e.g., the earned income credit
and low-income housing credit, which are targeted toward the aid of lower-income citizens. In
addition, the fraud provisions of the Code are considered, particularly as relate to the culpability
of the tax professional. Environmental tax rules are also discussed, particularly as relate to the
tax credit unit.
Global and International [Multicultural] Issues
Global and international issues discussed include the foreign tax credit, outsourcing of labor,
outbound transactions with deferred tax consequences and the taxation of foreign source income.
Review of Course and Program for Continuous Improvement:
Review: A review of the syllabus and exam coverage shows that all topical coverage for the
course is taught and examined. Internet use by the students is also complete.
Plans for Improvement: The QIP-Tax Team feels that coverage of sales and exchanges of
property, including additional coverage of capital gains and losses, should be expanded, with a
concomitant reduction in some of the more trivial and typical rule-oriented topical areas. This
follows the general principles of the pedagogy of the tax program, to follow a conceptual, broad
and fundamental approach to Federal tax law, and not to get “bogged down” in endless minutiae.

TAX 5015: Federal Taxation of Business Entities
Primary Instructor: James A. Fellows
Catalogue Description: Tax issues encountered by small businesses. Includes tax planning,
capital formation and preservation, tax compliance and tax alternatives.
Current Text: Taxation of Business Entities, by James A. Fellows. The book is provided on-line
to students free of charge at USF Blackboard. Selected sections of the Internal Revenue Code are
included within each chapter to further expose students to the basic law.

30

Basic Topical Coverage:
1) Overview of Business Entities
2) Formation of Business Entities
3) Transactions between Business Entities and Owners
4) Business Tax Accounting: Book-Tax Differences
5) Income and Loss Reporting for Passthrough Entities
6) Alternative Minimum Tax; Business Tax Credits
7) Multi-Entity Issues: Consolidated Entities and other Controlled Groups
8) Overview of State Income Taxation
9) Global Issues; Foreign Tax Credits
10) Distributions to Owners
11) Sales and Exchanges of Equity Interests by Owners of Business Entities
12) Reorganizations and Divisions of Business Entities
13) Liquidations of Business Entities
Classroom Pedagogy:
Students are exposed to the material through a series of problems that are discussed and analyzed
during class. Background material is provided by the instructor before students are presented
with the problem. Students are challenged to recognize and understand the tax issues of each “inclass” problem before working the solutions.
The essence of the tax program at USFSP is to have students become successful in recognizing
the critical issues involved in any proposed transaction of a hypothetical client. In achieving this
goal the program requires that students be actively engaged in the classroom discussion of
problem-solving issues. TAX 5015 meets this requirement.
Students are normally required to complete a project as part of the successful completion of the
course. This project can either be a computer-generated tax return for a business, an analysis of a
tax planning project for a hypothetical client, or a written research project on a topical issue. The
instructor will determine the content of the course project for each semester. Each student is
assigned the same general project topic so as to have consistent grading evaluations.
Internet Policy:
Students are exposed to various websites throughout the class, including the IRS website, where
tax compliance forms for business entities are reviewed. While not training students in “how to
prepare tax returns” the instructor reviews important compliance aspects of the compliance forms
so that students understand the basic reporting procedures. In particular the instructor reviews,
using the IRS website, the reporting procedures for passthrough entities, i.e., S corporations and
partnerships. Students are responsible on the exams for this coverage.
Ethics and Social Responsibility:
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Throughout the course students are reminded of their obligations to obey the law. The instructor
points out the difference between legal tax avoidance and illegal tax evasion. Examples of illegal
tax evasion, i.e., tax fraud, are used in class, in particular during the discussion of foreign issues,
such as when “offshore accounts” are discussed.
In addition, there is topical coverage on tax policy to encourage firms to engage in socially
responsible behavior. Students are exposed to such areas as the welfare-to-work credit, the work
opportunity credit, low-income housing credits and rehabilitation credits.
Global and International (Multicultural) Issues:
Coverage of this topic includes the foreign tax credit, foreign business operations of U.S. entities,
as well as U.S. activities of foreign companies. Discussion of tax treaties between the U.S. and
foreign nations is also discussed.
Review of Course and Program for Continuous Improvement:
Review: A review of the course syllabus and exams showed that all mandated topical coverage
was included in the course content. Internet coverage was also complete.
Plans for Improvement: The QIP-Tax Review Team discussed the areas where students appear to
be the weakest and need more reinforcement. Most of the difficulties for the students come from
understanding the complex issues involved with passthrough entities, especially those dealing
with formation and liquidation of S corporations and partnerships. Students show some
difficulties in also grasping the issues for distributions from S corporations in particular. In the
future the instructor will ensure that more time is spent on these topics.
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Forensic Accounting
FORENSIC ACCOUNTING
QUALITY REVIEW
This will serve as a summary of the Quality Review process for the Forensic Accounting
Concentration sequence of courses offered in the MBA Program by the Program of Accountancy
(POA) in the College of Business at USF St. Petersburg. Specifically, this process will cover the
four courses, Forensic Accounting, Fraud Investigations, Internal Investigations and IT
Investigations, with the objective of assuring that the individual course content, texts, delivery
methods and student evaluation processes are appropriate and up-to-date. A summary of the
initial assessment performed in 2006/7 is attached.
The Forensic Accounting field is emerging and developing very rapidly. Since the passage of
the Sarbanes-Oxley Act of 2002, the importance of forensic investigations has increased with
more focus on Audit Committees and the work they do with both external and internal auditors
and others who specialize in this area.
The Forensic Accounting concentration in the MBA Program is designed to acquaint students
with current theory and practice in economic crimes, fraud investigations, and to present
approaches to deter fraudulent activity. The concentration of courses includes exposure to fraud
prevention and detection activities, forensic investigations, and information and communications
security. It also addresses legal concepts of criminal fraud and corporate criminal liability, and
emphasizes the importance of establishing sound policies and implementing effective procedures
and controls in creating an effective and ethical corporate environment.
These courses were first offered at USF St. Petersburg’s MBA Program in 2004 and 2005, and
updates and changes will be considered beginning with the 2007/8 academic year.
ACG 6936 Fraud Examination
In this course, students learn how and why economic crimes and occupational fraud are
committed, how fraudulent behavior may be deterred, and how allegations of fraud may be
investigated and resolved. The course uses cases to expose students to actual fraud situations,
including financial statement misstatements, allowing students to develop investigative strategies
to seek to uncover how the fraud was committed. This course was initially bought to campus
through the Association of Certified Fraud Examiners Educational Partnership, and is being
offered covering topics and material very similar to the course offered at the University of Texas
at Austin. Assigned reading is from the approved text, Fraud Examination, 2nd Edition, by W.
Steve Albrecht, as well as articles and other publications in the field. The outline and content of
the course has evolved to include current events and developments in the field. The course
remains focused on the behavioral implications of fraud and examining its underlying causes and
effects, and builds on the prerequisites required of Accounting undergraduate majors, including
Auditing I, Intermediate Accounting II and Accounting Information Systems.

33

ACG 6936 Forensic Accounting
This course exposes students to current methodologies and the types of work performed by
forensic accountants and auditors in all aspects of this emerging practice area for many
accounting and law firms as well as consulting organizations and law enforcement agencies. The
course is largely focused on the behavioral aspects of forensic accounting, including underlying
causes and effects, and builds on the prerequisites required of Accounting undergraduate majors,
including Auditing I, Intermediate Accounting II and Accounting Information Systems.
ACG 6936 Internal Investigations
This course provides students with an opportunity to learn about the theory and practice of
investigations performed by internal auditors, members of corporate management or others under
contract to conduct such work when a fraud or defalcation is suspected or has occurred. Often,
such investigations are lead by (or performed under the direction of) General Counsel of the
Company and/or its Audit Committee. Students learn to apply relevant investigative and
auditing principles and techniques to selected fraud situations in case settings. Readings are
from current articles and Internal Auditing Handbook by Sawyer, as well as other relevant
materials. Like other courses offered in the Forensic Accounting concentration, this course
builds on the prerequisites required of Accounting undergraduate majors, including Auditing I,
Intermediate Accounting II and Accounting Information Systems.
ACG 6936

IT Investigations

This course introduces the current IT audit and investigative software and processes used to
explore contemporary accounting systems and databases. Students are exposed to electronic and
other means of surveillance of information and data in use today. Using the approved texts,
Information Technology Auditing and Assurance, 2nd Edition, by Hall and Singleton, and
Forensic and Investigative Accounting, 2nd Edition, by Crumbley, Heiter and Smith, the course
provides students the opportunity to read about investigative techniques as well as work through
sample investigations using case materials. Like other courses offered in the Forensic
Accounting concentration, this course builds on the prerequisites required of Accounting
undergraduate majors, including Auditing I, Intermediate Accounting II and Accounting
Information Systems.

David Walker
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Business Law
To:

David F. Walker, Director of Programs of Accountancy and
Social Responsibility and Corporate Reporting

From:

Nicole F. Stowell, Esquire

CC:

John F. Jewell, Esquire

Date:

August 21, 2007

Re:

Quality Review for Law and Business I and II (BUL 3320 and BUL 3321)

Below is a table setting forth the topical coverage of the West’s Business Law, Alternate Edition, Ninth Edition
textbook. As you will see, a checkmark in the first column indicates if the material is recommended for Law and
Business I. The checkmark in the second column indicates whether that material is covered in Law and
Business I. The middle column labeled “helpful” indicates that, if there is time during the semester to cover the
material, the instructor may wish to include the material as part of his/her instruction in either Law and Business
or Law and Business II. In the last two columns, you will see the checkmarks indicating the recommended
material for Law and Business II and whether that material is covered.

TOPICAL COVERAGE

RECOMMENDED
FOR BUL 3320

COVERED
IN BUL 3320

Chapter 1, Introduction to
Law and Legal Reasoning

3

3

Chapter 2, Courts and
Alternative Dispute
Resolution

3

3

Chapter 3, Court
Procedures

3

3

HELPFUL

Chapter 4, Constitutional
Authority to Regulate
Business
Chapter 5, Torts and Cyber
Torts

3

RECOMMENDE
D FOR BUL 3321

COVERED
IN BUL 3321

3

3

3

Chapter 6, Strict Liability
and Product Liability

3

Chapter 7, Intellectual
Property and Internet Law

3

Chapter 8, Criminal Law
and Cyber Crimes

3

3

Chapter 9, Nature and
Terminology (Contracts)

3

3
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TOPICAL COVERAGE

RECOMMENDED
FOR BUL 3320

COVERED
IN BUL 3320

Chapter 10, Agreement

3

3

Chapter 11, Consideration

3

3

Chapter 12, Capacity and
Legality

3

3

Chapter 13, Genuineness
and Assent

3

Chapter 14, The Statute of
Frauds

3

HELPFUL

RECOMMENDE
D FOR BUL 3321

COVERED
IN BUL 3321

Chapter 19, The Formation
of Sales and Lease
Contracts

3

3

Chapter 20, Title, Risk, and
Insurable Interest

3

3

Chapter 21, Performance of
Sales and Lease Contracts

3

3

Chapter 22, Remedies for
Breach of Sales and Lease
Contracts

3

3

Chapter 23, Sales and
Lease Warranties

3

3

Chapter 24, The Function
and Creation of Negotiable
Instruments

3

3

Chapter 25, Transferability
and Holder in Due Course

3

3

Chapter 26, Liability,
Defenses, and Discharge

3

3

3

Chapter 15, Third Party
Rights

3

Chapter 16, Performance
and Discharge

3

Chapter 17, Breach of
Contract and Remedies

3

Chapter 18, E-Contracts

3
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TOPICAL COVERAGE

RECOMMENDED
FOR BUL 3320

COVERED
IN BUL 3320

HELPFUL

RECOMMENDE
D FOR BUL 3321

COVERED
IN BUL 3321

3

3

3

3

Chapter 39, Corporations –
Merger, Consolidation, and
Termination

3

3

Chapter 40, Corporations –
Investor Protection and
Online Securities Offerings

3

3

Chapter 27, Checks, the
Banking System, and EMoney
Chapter 28, Secured
Transactions

3

Chapter 29, Other
Creditors’ Remedies and
Suretyship

3

Chapter 30, Bankruptcy
Law

3

Chapter 31, Agency
Formation and Duties

3

Chapter 32, Liability to
Third Parties and
Termination

3

Chapter 33, Labor and
Employment Law
Chapter 34, Employment
Discrimination

3

3

Chapter 35, Sole
Proprietorships and
Franchises

3

3

Chapter 36, Partnerships

3

3

Chapter 37, Corporations –
Formation and Financing

3

3

Chapter 38, Corporations –
Directors, Officers, and
Shareholders

3

3

Chapter 41, Limited
Liability Companies and
Limited Partnerships

3

3
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TOPICAL COVERAGE

RECOMMENDED
FOR BUL 3320

COVERED
IN BUL 3320

HELPFUL

Chapter 42, Ethics and
Business Decision Making

3

Chapter 43, Administrative
Law

3

Chapter 44, Consumer Law

3

Chapter 45, Environmental
Law

3

Chapter 46, Antitrust Law

3

Chapter 47, Personal
Property and Bailments

3

RECOMMENDE
D FOR BUL 3321

COVERED
IN BUL 3321

3

3

3

3

3
(Bailments not
covered)

Chapter 48, Real Property

3

3

Chapter 49,
Landlord/Tenant
Relationships

3

3
3

Chapter 50, Insurance
Chapter 51, Wills, Trust,
and Elder Law

3

3

Chapter 52, Liability of
Accountants and Other
Professionals
Chapter 53, International
and Comparative Law
Chapter 54, Law for Small
Business

3
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Faculty Tables

The POA is extremely proud of the professional and academic qualifications and certifications
that are represented among the POA faculty members. The members of the POA faculty have
each worked hard to achieve their academic degrees, to produce their continuing academic
research and to be recognized through their current professional certifications and designations,
and they have worked to communicate the importance of these credentials to students and other
POA stakeholders. POA faculty have also encouraged each other as well as students and
members of the business and professional communities to achieve similar credentials, thereby
fully demonstrating their commitment to the Accounting discipline and its professional
organizations. In short, the POA faculty members represent a group of true Accounting
Professionals.
This introduction to the POA faculty tables would be incomplete without comment on the top
priority for our POA faculty members: the high quality teaching of our students. The POA
faculty’s commitment to the academic community and the business and professional
organizations would be incomplete without their extraordinary efforts in the classroom and their
dedication to the POA students and their success.
The POA faculty fully complies with the AACSB Standards for Maintenance of Accounting
Accreditation. Attached are key statistical summaries presenting the tabular accumulation of the
POA faculty members’ academic qualifications and professional certifications, organized as
follows:
A.
B.
C.
D.

POA Faculty Sufficiency (AACSB Table 9-1)
POA Faculty Qualifications (AACSB Table 10-1)
POA Faculty Deployment (AACSB Table 10-2)
POA Faculty Professional Certifications

39

Table 9-1: Summary of POA Faculty Sufficiency
Measured in Student Credit Hours
Bold type indicates a participating position; italicized type indicates a supporting position.

Faculty Member Name

P or S

Fall Cr. Fall Cr.
Hours
Hours

Spring
Cr.

Spring
Cr.

P/ (P+S) > 60%*

PROGRAM OF ACCOUNTANCY (POA)

Load
Fall

Spring

Research Faculty
Fellows, James
Kearns, Grover
Lander, Gerald
Mulig, Elizabeth

P
P
P
P

324
162
339
351

162
135
297
354

3
2
3
3

2
3
3
3

P
P
P
P
P
S
S
S

393
369
264
261
135

336
453
255
0
90

3
3
3
2
1
1
0
1

4
4
3
0
1
2
1
1

1
4
1

1
3
1

Clinical Faculty
Danese, Stephen
Gaukel, Patricia
Jewell, John
Strachan, James
Walker, David
Linkovich, Wes
Pacini, Carl
Quilliam, William

2598

Total ACCOUNTING

138
0
90
228

2082

147
36
105
288

90.07%

Business Law
Clinical Faculty
Jewell, John
Stowell, Nicole
Olson, Stewart

Total BLAW
Total POA

P
P
S

132
552
684
3282

87
495
144
144
372

582
2664

144
144
432

81.47%
88.09%

*The AACSB standards for separate accreditation for Accounting require P/S to be > 75%
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Table 10-1: POA Faculty Qualifications, Intellectual Contributions & Professional Responsibilities
Intellectual Contributions from the 2006 POA Faculty for 2002-2007

Bold type indicates a participating position; italicized type indicates a supporting position.

Faculty Member Name

Highest
Degree
Earned

Year
Awarded

Date First
Appointed

% Time
Dedicated to
AQ PQ
the School's
Mission

Number of Contributions in the Last 5 years
Other

Clin. or
Rsrch.

ACCOUNTING AND BUSINESS LAW
Danese, Stephen

Ph.D.

1980

1995

100

AQ

Clin.

Fellows, James

Ph.D.

1977

1991

100

AQ

Rsrch.

Gaukel, Patricia

MA, CPA

1983

2004

100

Jewell, John

LL.M

1993

2000

100

AQ

Clin.

Kearns, Grover

Ph.D.

1997

2001

100

AQ

Rsrch.

Lander, Gerald

Ph.D.

1980

1987

100

AQ

Rsrch.

Mulig, Elizabeth

DBA

1996

2005

100

AQ

Rsrch.

Stowell, Nicole

JD, MBA

2000

2005

100

AQ

Clin.

Strachan, James

Ph.D.

1976

2003

100

AQ

Clin.

PQ

Clin.

Walker, David

MBA, CPA

1980

2002

100

PQ

Clin.

Linkovich, Wes

MBA

1976

2006

37.5

PQ

Clin.

Olson, Stewart

J.D.

1977

2005

25

PQ

Clin.

Pacini, Carl

J.D., Ph.D.

1997

2006

12.5

AQ

Clin.

Quilliam, William

Ph.D.

1991

1992

25

AQ

Clin.

Total ACCOUNTING and BLAW

Learning and
Pedegogical
Scholarship

Discipline-Based
Scholarship

Contributions to
Practice

Total Scholarship

PRJ

RCP

OIJ

PRJ

RCP

OIJ

PRJ

RCP

OIJ

PRJ

RCP

OIJ

0
0
0
0
1
2
1
0
0
0
0
0
6
1
11

0
0
0
0
0
1
5
0
0
0
0
0
0
0
6

1
0
0
0
1
3
2
0
0
0
0
0
0
0
7

0
8
0
4
11
6
6
0
1
0
0
0
6
0
42

0
0
0
0
4
0
1
0
0
0
0
0
0
0
5

0
0
0
0
5
0
0
2
1
0
0
0
0
0
8

2
12
0
1
0
8
0
2
0
0
0
0
4
0
29

0
0
0
0
0
7
2
0
0
0
0
0
0
0
9

6
19
0
0
0
13
0
0
0
0
0
0
0
0
38

2
20
0
5
12
16
7
2
1
0
0
0
16
1
82

0
0
0
0
4
8
8
0
0
0
0
0
0
0
20

7
19
0
0
6
16
2
2
1
0
0
0
0
0
53

Normal Professional
Responsibilities

Grad. and Undergrad.
Grad. and Undergrad.
Undergrad.
Grad. and Undergrad.
Grad. and Undergrad.
Grad. and Undergrad.
Undergrad.
Undergrad.
Grad. and Undergrad.
Undergrad.
Undergrad.
Undergrad.
Grad. and Undergrad.
Undergrad.
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Table 10-2: Calculation Relative to Deployment of Qualified POA Faculty

Bold type indicates a participating position; italicized type indicates a supporting position.

Program of Accountancy (POA)

Ratios

% Time Devoted to Mission
Discipline, Name

Qual. (AQ, PQ)
AQ

PQ

AQ/(AQ+PQ+O) (AQ+PQ)/(AQ+P
>= 50%
Q+O) >= 90%

Other

Research Faculty
Fellows, James

AQ

Kearns, Grover

AQ

Lander, Gerald

AQ

Mulig, Elizabeth

AQ

100
100
100
100

AQ

100

Clinical Faculty
Danese, Stephen
Gaukel, Patricia

PQ

Jewell, John

AQ

Strachan, James

AQ

Walker, David

PQ

Linkovich, Wes

PQ

Pacini, Carl

AQ

Quilliam, William

AQ

Total ACCOUNTING

100
75
100
100
37.5
12.5
25
712.5

237.5

0

75.00%

100.00%

25
25
262.5

0
0

83.33%
76.14%

100.00%
100.00%

Business Law
Jewell, John

AQ

Stowell, Nicole

AQ

Olson, Stewart

PQ

Total BLAW
Total POA

25
100
125
837.5
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Participating Faculty
Danese, Steve
Fellows, James
Gaukel, Patty
Jewell, John
Kearns, Grover
Lander, Gerald
Mulig, Elizabeth
Stowell, Nicole Forbes
Strachan, James
Walker, David

Sub-total (Male)
Sub-total (Female)
TOTAL

Sub-total (Male)
Sub-total (Female)
TOTAL
1

2
0
2
1

1
0
1
1

2
0
2
1
0
1

Supporting Faculty
(Adjuncts)
Linkovich, Wes
Olson, Stewart
Pacini, Carl
Quilliam, William
0
0
0
0
0
0

1

0
0
0
0
0
0

1
0

1

1
1

1
0
1
0
0
0

1
1
1
1
1
1
1
0
0
0
1
1
1
1
1
1
1
0
0
0
1

6
1
7
6
1
7

0
0
0
0

1
1 2006

2007
2007
2007
2007
2007
2008
n/a
n/a
n/a
2007
1

0
1
1
0
0
0

n/a
n/a

0
0
0
1
0
0
0
1
0
0
n/a
n/a
n/a
Good
n/a
n/a
n/a
Good
n/a
n/a

1
1
2

0
1
n/a
Good

0
n/a

1

1
1

1
1
1

1
1

1
1

1
1
1
1
1

1
1

1

IMA (Institute of Management Accountants)

IIA (Institute of Internal Auditors)

ICFE (Institute of Certified Fraud Examiners)

FICPA (Florida Institute of Certified Public Accountants)

FEI (Financial Executives International)

License/Certifications

AGA (Association of Government Accountants)

AICPA (American Institute of Certified Public Accountants)

ACFE (Association of Certified Fraud Examiners)

ABA (American Bar Association)

AAA (American Accounting Association)

Member Classification

FL Bar Association

Expires

CPA (Certified Public Accountant) OUT OF STATE
CPA copy on file

Expires

CPA (Certified Public Accountant) FLORIDA
CPA copy on file

CMA (Certified Managerial Accountant)
CMA copy on file

CISA (Certified Information Systems Auditor)
CISA copy on file

CIA (Certified Internal Auditor)
CIA copy on file

CFE (Certified Fraud Examiner)
CFE copy on file

CCE (Certified Cost Estimator)
CCE copy on file

POA Faculty Professional Certifications
Memberships

1
1

1

3
0
3
1
0
1
2
0
2
4
0
4
1
0
1
1
0
1
6
0
6
1
0
1
0
0
0
2
0
2

0
0
0
0
1
0
1
0
0
0
1
1
0
0
1
0
0
0
0
0
0
0
0
0
0

0
0
0
0
1
0
1
0
0
0
1
1
0
0
1
0
0
0
0
0
0
0
0
0
0
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Appendices

The Appendices to this POA Maintenance of Accounting Accreditation Fifth Year Report for
2006-2007 include the following:

A.
B.
C.
D.
E.
F.

Documentation for Separate AACSB Accreditation from USF Tampa
Peer, Competitor and Aspirant Institutions
Faculty Participating/Supporting and AQ and PQ definitions
AACSB Annual Maintenance Report for 2004-2005
AACSB Annual Maintenance Report for 2005-2006
Florida CPA Education Requirements
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Appendix A:
Documentation for Separate AACSB
Accreditation from USF Tampa
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46

47

48

49

50

51

52

53

54

55

56

Appendix B:
Peer, Competitor and Aspirant Institutions
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Peer, Competitor, and Aspirant Institutions
University of South Florida St. Petersburg
College of Business
Approved June 22, 2005

Peers
•
•
•
•
•
•
•
•

Arizona State University West
Central Missouri State University
East Tennessee State University
Eastern Illinois University
University of Louisiana at Monroe
Salisbury University
University of Southern Indiana
University of West Georgia

Competitors
• Florida Gulf Coast University
• University of South Florida
• University of Tampa

Aspirants
• University of Houston – Clear Lake
• Kansas State University
• Kennesaw State University
• University of Nevada, Reno
• University of New Mexico
• Oregon State University
• University of Rhode Island
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Appendix C: Faculty
Participating/Supporting and
AQ and PQ definitions
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2002-2007 Adopted and Past Practice Definitions
Endorsed by the College of Business Faculty Unanimously on December 1, 2006
Page 1 of 4

UNIVERSITY OF SOUTH FLORIDA ST. PETERSBURG
COLLEGE OF BUSINESS
PARTICIPATING AND SUPPORTING
FACULTY DEFINITIONS
Participating Faculty Members include all full-time faculty members such as tenured and
tenure-track professors, instructors, and lecturers as well as visiting instructors and professors.
These individuals are considered “participating” because they are involved in governance,
curriculum development, and service activities associated with the operations of the College of
Business.

Supporting Faculty Members include all part-time faculty members such as adjunct
instructors. These individuals are considered “supporting” because they are not involved in
governance, curriculum development, and service activities associated with the operations of the
College of Business.
An exception to the classifications above may be made for a specific faculty member by the
Dean of the College of Business.
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2002-2007 Adopted and Past Practice Definitions
Endorsed by the College of Business Faculty Unanimously on December 1, 2006
Page 2 of 4

UNIVERSITY OF SOUTH FLORIDA ST. PETERSBURG
COLLEGE OF BUSINESS
ACADEMIC QUALIFICATIONS FOR
RESEARCH FACULTY
The College of Business at the University of South Florida St. Petersburg pursues its own
mission within the University of South Florida system of colleges and campuses. As an active,
mission-driven college in the USF system, we believe all research faculty members should be
academically qualified. Research faculty members consist of tenured and tenure-track faculty.

ACADEMICALLY QUALIFIED
Research faculty at the USFSP College of Business, in order to be academically qualified, must:
(a)

possess an advanced degree that meets the standard of “original academic preparation”
for degree completion, as defined by Section 10, Statement 3 of the AACSB
International’s Eligibility Procedures and Accreditation Standards for Business
Accreditation, and;

(b)

successfully accomplish research in their respective academic discipline, which is
evidenced by publication in refereed journals. In order to meet this second standard, the
faculty member must present documentation of a published refereed article at least twice
over the most recent five-year period. This documentation may consist not only of the
published articles, but also letters of acceptance from journal editors that an article is to
be published. A completed PhD dissertation counts as two refereed publications in the
year the degree is granted. Published refereed proceedings will not satisfy this
requirement. A faculty member less than two years from retirement is exempt from this
requirement.
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2002-2007 Adopted and Past Practice Definitions
Endorsed by the College of Business Faculty Unanimously on December 1, 2006
Page 3 of 4

UNIVERSITY OF SOUTH FLORIDA ST. PETERSBURG
COLLEGE OF BUSINESS
ACADEMIC AND PROFESSIONAL QUALIFICATIONS FOR CLINICAL
FACULTY
Clinical faculty members consist of all faculty that are not tenured or tenure track such as
instructors, lecturers, visiting faculty, and adjuncts.

ACADEMICALLY QUALIFIED
Clinical faculty at the USFSP College of Business, in order to be academically qualified, must:
(a)

possess an advanced degree that meets the standard of “original academic preparation”
for degree completion, as defined by Section 3, Statement 10 of the AACSB
International’s Eligibility Procedures and Accreditation Standards for Business
Accreditation, and;

(b)

successfully accomplish research in their respective academic discipline, which is
evidenced by publication in refereed journals. In order to meet this second standard, the
faculty member must present documentation of a published refereed article at least once
over the most recent five-year period. This documentation may consist not only of the
published article, but also letters of acceptance from journal editors that an article is to be
published. Published refereed proceedings will not satisfy this requirement.

PROFESSIONALLY QUALIFIED
Clinical faculty, in order to be professionally qualified at time of hire, must have a master’s
degree (or equivalent) in the teaching area and professional experience that is significant in
duration and responsibility. The amount of experience required to teach introductory or
principles courses is less than the experience needed to teach advanced undergraduate or
graduate level courses.
Clinical faculty, in order to remain professionally qualified, must make intellectual contributions
to their academic discipline. In order to be considered professionally qualified, the faculty
member must accomplish at least two of the following tasks over the most recent five-year
period.
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1)

Obtain an approved certification in a professional field relevant to the faculty member’s
academic discipline or maintain, through continuing education credits, the necessary
requirements to maintain such professional certification. All certifications must be
approved by a majority of the continuing full-time academically and professionally
qualified members of the faculty member’s academic discipline.

2)

Documented participation at a regional or national conference. The conference may be an
academic conference or a professional conference. Documented participation in this
context means that the faculty member’s name must appear in the program as a presenter,
discussant, or session chair.

3)

Membership on the editorial board of an academic or professional journal.

4)

Other intellectual contributions that include, but are not limited to:
i)
Publication of textbooks or chapters in textbooks
ii)
Publication in the proceedings of a professional or academic meeting
iii)
Publications in non-referred trade magazines
iv)
Presentations of research at faculty seminars
v)
Book reviews
vi)
Development of written cases with instructional materials
vii)
Development of problem solutions for other textbook authors
viii) Development of instructional software
ix)
Other publicly available materials describing the design and implementation of
new curricula and courses.
x)
Presentations of professional topics to the faculty member’s professional
community, including both pro bono and compensated presentations.

5)

Membership on a corporate (profit or non-profit) Board of Directors

6)

Relevant professional experience, as documented by reports of significant experience
from contract and consulting engagements, or documented evidence of serving as an
employee in a professional capacity. In all cases, the relevant professional experience
must be related to the faculty member’s academic discipline. The relevant professional
experience may be within the private sector, public sector, or non-profit sector. In
addition, the faculty member may be compensated for this relevant professional
experience, or it may be performed pro bono.

7)

Other relevant experience and documented activities may be considered, but must be
approved by a majority of the continuing full-time academically and professionally
qualified faculty of the academic discipline.
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UNIVERSITY OF SOUTH FLORIDA ST. PETERSBURG
COLLEGE OF BUSINESS
PARTICIPATING AND SUPPORTING
FACULTY DEFINITIONS
Participating Faculty Members include all full-time faculty members such as tenured and
tenure-track professors, instructors, and lecturers as well as visiting instructors and professors.
Such individuals are considered “participating” since they are involved in governance,
curriculum development, and service activities associated with the operations of the College of
Business.

Supporting Faculty Members include all part-time faculty members such as adjunct
instructors. These individuals are considered “supporting” because they are not involved in
governance, curriculum development, and service activities associated with the operations of the
College of Business.
An exception to the classifications above may be made for a specific faculty member by the
Dean of the College of Business.
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UNIVERSITY OF SOUTH FLORIDA ST. PETERSBURG
COLLEGE OF BUSINESS
ACADEMIC QUALIFICATIONS FOR
RESEARCH FACULTY
The College of Business at the University of South Florida St. Petersburg pursues its own
mission within the University of South Florida system of colleges and campuses. As an active,
mission-driven college in the USF system, we believe all research faculty members should be
academically qualified. Research faculty members consist of tenured and tenure track faculty.

ACADEMICALLY QUALIFIED

Graduate Qualifications
Research faculty at the USFSP College of Business, in order to be academically qualified at the
graduate level, must:
(a)

possess an advanced degree that meets the standard of “original academic preparation”
for degree completion, as defined by Section 10, Statement 3 of the AACSB
International’s Eligibility Procedures and Accreditation Standards for Business
Accreditation, and;

(b)

successfully accomplish research related to their respective academic discipline, which is
evidenced by publication in peer reviewed journals. In order to meet this second standard,
the faculty member must present documentation of a published peer reviewed article at
least three times over the most recent five-year period. This documentation may consist
not only of the published articles, but also letters of acceptance from journal editors that
an article is to be published. Published peer reviewed proceedings will not satisfy this
requirement. A new Ph.D. is considered academically qualified for five years from the
date the degree is granted.
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Undergraduate Qualifications
Research faculty at the USFSP College of Business, in order to be academically qualified at the
undergraduate level, must:
(a)

possess an advanced degree that meets the standard of “original academic preparation”
for degree completion, as defined by Section 10, Statement 3 of the AACSB
International’s Eligibility Procedures and Accreditation Standards for Business
Accreditation, and;

(b)

successfully accomplish research related to their respective academic discipline, which is
evidenced by publication in peer reviewed journals. In order to meet this second standard,
the faculty member must present documentation of a published peer reviewed article at
least twice over the most recent five-year period. This documentation may consist not
only of the published articles, but also letters of acceptance from journal editors that an
article is to be published. Published peer reviewed proceedings will not satisfy this
requirement. A new Ph.D. is considered academically qualified for five years from the
date the degree is granted.
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UNIVERSITY OF SOUTH FLORIDA ST.PETERSBURG
COLLEGE OF BUSINESS
ACADEMIC AND PROFESSIONAL QUALIFICATIONS FOR CLINICAL
FACULTY AT THE GRADUATE LEVEL
Clinical faculty members consist of all faculty that are not tenured or tenure track such as
instructors, lecturers, visiting faculty, and adjuncts.
ACADEMICALLY QUALIFIED
Clinical faculty at the USFSP College of Business, in order to be academically qualified, must:
(a)

possess an advanced degree that meets the standard of “original academic
preparation” for degree completion, as defined by Section 3, Statement 10 of the AACSB
International’s Eligibility Procedures and Accreditation Standards for Business
Accreditation, and;

(b)

successfully accomplish research related to their respective academic discipline, which is
evidenced by publication in peer reviewed journals and conference proceedings or
presented at conferences. In order to meet this second standard, the faculty member must
present documentation of at least two peer reviewed article publications and two peer
reviewed conference proceedings or presentations over the most recent five-year period
or three peer reviewed publications in that same time frame. This documentation may
consist not only of the published article or proceedings, but also letters of acceptance
from journal editors or conference chairs and proceedings editors that an article is to be
presented or published.

It is assumed that Clinical faculty designated to teach at the graduate level will be academically
qualified. However, in certain special circumstances, professionally qualified faculty, as
outlined below, may be used.

PROFESSIONALLY QUALIFIED
Clinical faculty, in order to be professionally qualified at time of hire, must have a master’s
degree (or equivalent) in the teaching area and professional experience that is significant in
duration and responsibility. The amount of experience required to teach graduate level courses is
significant such that the extent, duration, level of achievement and responsibility is consistent
with graduate teaching. For example, an individual serving as CEO of a mid-sized business for
10 years would have the necessary experience to teach strategic management at the graduate
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level. However, a CPA with five years of experience would not be qualified to teach accounting
at the graduate level. The use of professionally qualified faculty should occur on a limited basis
such as in courses with an applied focus.
Clinical faculty, in order to remain professionally qualified, must make intellectual contributions
to their academic discipline. In order to be considered professionally qualified, the faculty
member must accomplish at least three of the following tasks over the most recent five-year
period.
(1)

Obtain an approved certification in a professional field relevant to the faculty member’s
academic discipline or maintain, through continuing education credits, the necessary
requirements to maintain such professional certification. All certifications must be
approved by a majority of the continuing full-time academically and professionally
qualified members of the faculty member’s academic discipline.

(2)

Documented participation at a regional or national conference. The conference may be an
academic conference or a professional conference. Documented participation in this
context means that the faculty member’s name must appear in the program as a presenter,
discussant, or session chair.

(3)

Membership on the editorial board of an academic or professional journal.

(4)

Other intellectual contributions that include, but are not limited to:
i)
Publication of textbooks or chapters in textbooks
ii)
Publication in the proceedings of a professional or academic meeting
iii)
Publications in non-referred trade magazines
iv)
Presentations of research at faculty seminars
v)
Book reviews
vi)
Development of written cases with instructional materials
vii)
Development of problem solutions for other textbook authors
viii) Development of instructional software
ix)
Other publicly available materials describing the design and implementation of
new curricula and courses.
x)
Presentations of professional topics to the faculty member’s professional
community, including both pro bono and compensated presentations.

(5)

Membership on a corporate (profit or non-profit) Board of Directors

(6)

Relevant professional experience, as documented by reports of significant experience
from contract and consulting engagements, or documented evidence of serving as an
employee in a professional capacity. In all cases, the relevant professional experience
must be related to the faculty member’s academic discipline. The relevant professional
experience may be within the private sector, public sector, or non-profit sector.
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In addition, the faculty member may be compensated for this relevant professional experience, or
it may be performed pro bono.
(7)

Other relevant experience and documented activities may be considered, but must be
approved by the Dean of the College of Business.
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UNIVERSITY OF SOUTH FLORIDA ST.PETERSBURG
COLLEGE OF BUSINESS
ACADEMIC AND PROFESSIONAL QUALIFICATIONS FOR CLINICAL
FACULTY AT THE UNDERGRADUATE LEVEL
Clinical faculty members consist of all faculty that are not tenured or tenure track such as
instructors, lecturers, visiting faculty, and adjuncts.

ACADEMICALLY QUALIFIED
Clinical faculty at the USFSP College of Business, in order to be academically qualified, must:
(a)

possess an advanced degree that meets the standard of “original academic preparation”
for degree completion, as defined by Section 3, Statement 10 of the AACSB
International’s Eligibility Procedures and Accreditation Standards for Business
Accreditation, and;

(b)

successfully accomplish research related to their respective academic discipline, which is
evidenced by publication in peer reviewed journals and conference proceedings or
presented at conferences. In order to meet this second standard, the faculty member must
present documentation of at least one peer reviewed article publication and two peer
reviewed conference proceedings or presentations over the most recent five-year period
or two peer reviewed publications in that same time frame. This documentation may
consist not only of the published article or proceedings, but also letters of acceptance
from journal editors or conference chairs and proceedings editors that an article is to be
presented or published.

It is assumed that all Clinical faculty holding a doctoral degree will be academically qualified at
the undergraduate level. An exception to this may be granted by the Dean of the College of
Business.

PROFESSIONALLY QUALIFIED
Clinical faculty, in order to be professionally qualified at time of hire, must have a master’s
degree (or equivalent) in the teaching area and professional experience that is significant in
duration and responsibility and consistent with the area of teaching responsibility. The amount
of experience required to teach introductory or principles courses is less than the experience
needed to teach advanced undergraduate or graduate level courses.
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Clinical faculty, in order to remain professionally qualified, must engage in continuous
development activities that demonstrate the maintenance of intellectual capital. In order to be
considered professionally qualified, the faculty member must engage in at least two of the
following tasks over the most recent five-year period.
(1)

Obtain an approved certification in a professional field relevant to the faculty member’s
academic discipline or maintain, through continuing education credits, the necessary
requirements to maintain such professional certification. All certifications must be
approved by a majority of the continuing full-time academically and professionally
qualified members of the faculty member’s academic discipline.

(2)

Documented participation at a regional or national conference. The conference may be an
academic conference or a professional conference. Documented participation in this
context means that the faculty member’s name must appear in the program as a presenter,
discussant, or session chair.

(3)

Membership on the editorial board of an academic or professional journal.

(4)

Other intellectual contributions that include, but are not limited to:
i)
Publication of textbooks or chapters in textbooks
ii)
Publication in the proceedings of a professional or academic meeting
iii)
Publications in non-referred trade magazines
iv)
Presentations of research at faculty seminars
v)
Book reviews
vi)
Development of written cases with instructional materials
vii)
Development of problem solutions for other textbook authors
viii) Development of instructional software
ix)
Other publicly available materials describing the design and implementation of
new curricula and courses.
x)
Presentations of professional topics to the faculty member’s professional
community, including both pro bono and compensated presentations.

(5)

Membership on a corporate (profit or non-profit) Board of Directors

(6)

Relevant professional experience, as documented by reports of significant experience
from contract and consulting engagements, or documented evidence of serving as an
employee in a professional capacity. In all cases, the relevant professional experience
must be related to the faculty member’s academic discipline. The relevant professional
experience may be within the private sector, public sector, or non-profit sector. In
addition, the faculty member may be compensated for this relevant professional
experience, or it may be performed pro bono.

(7)
Other relevant experience and documented activities may be considered, but must be
approved by the Dean of the College of Business.
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Our Foundation
The Program of Accountancy (POA) in the College of Business (COB) at the University of
South Florida St. Petersburg (USFSP) was formally created in 2004 as a natural part of the
growth and evolution of the structure of the COB at USFSP. Reference is made to the “New
Beginnings” section of the COB Annual Maintenance Report for 2003-2004 for a description of
the development of USFSP as a fiscally autonomous academic institution, the separate creation
of the COB as an integral part of that institution, and the development of the mission, vision and
value statements for both the COB and USFSP during this time period.
The creation of the POA was driven by the recognition that the faculty leadership of the
Accounting discipline within the COB at USFSP was pursuing a unique direction which
represented a variation from the School of Accountancy at the University of South Florida in
Tampa and other regional campuses. The interests on the part of the faculty members to pursue
the Forensic Accounting and Taxation graduate specialty areas fit directly with the Program of
Distinction in Social Responsibility and Corporate Reporting which had been approved by
USFSP administrative leadership in 2003, as well as with the overall mission of the COB which
was developed during the 2003-2004 academic year. In short, the Accounting discipline, with its
focus on Forensic Accounting and Taxation at the graduate level, represented an important
unfulfilled niche within the University of South Florida Accounting areas of expertise, and
should stand on its own as it builds its reputation in these specialty areas.
On February 9, 2004, a conference call was held with representatives of AACSB and the
University of South Florida System to articulate and agree on the maintenance of separate
accreditation of the USFSP COB and POA from that of the USF Tampa and other campuses.
Following this call, AACSB confirmed these conclusions of the maintenance of separate
accreditation in a letter of March 9, 2004, indicating maintenance review to take place in 20072008 for the COB and the POA, along with the required information and documents to be
provided leading up to that date.
Accomplishments to Date
The development of the POA and its focus in Forensic Accounting and Taxation closely
paralleled the creation of the USFSP MBA Program with its concentrations in these specialty
areas. As these concentrations were being conceived and developed by faculty, along with the
required and elective graduate courses, it became clear that the POA should pursue a mission that
varied from that of the USF School of Accountancy (SOA). In addition to these areas not being
offered or pursued by the SOA, the graduate work would be limited to these concentrations in
the MBA Program, and no Masters of Accountancy, Ph.D. or further advanced degrees would be
offered. Furthermore, the areas of Forensic Accounting and Taxation are of particular interest
and current relevance to the public accounting profession and practitioner journals, another
distinction from the SOA. With this perspective, the faculty set out to bring the POA to life.
The POA established its mission statement through a series of meetings, conversations and email exchanges among the faculty members during 2004. The statement is:
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The mission of the Program of Accountancy in the College of Business at USF St.
Petersburg is to develop responsible employees, professionals, and leaders through Accounting
education and multidisciplinary learning, research, and service in a global environment.
The POA mission statement is consistent with those of the COB and USFSP, but more
specifically describes the role and expected activities of the POA. The POA mission statement is
also consistent with the goals and direction of the Program of Distinction in Social
Responsibility and Corporate Reporting.
During this start-up period, the POA leadership was established, with David Walker agreeing to
serve as Director of the POA. Separate leaders for the graduate areas were established, with
Jerry Lander serving as leader of the Forensic Accounting area and Jim Fellows and John Jewell
sharing leadership for the Taxation area.
The search for a world-class leading faculty member in Forensic Accounting was undertaken
during the 2003-2004 academic year, and we were extremely fortunate to have had Dr. Richard
Brody join the POA during 2004. Rich has shared leadership of the Forensic Accounting area
with Jerry Lander since joining USFSP in 2004.
We also were supported by both COB and USFSP leadership with the search for an additional
faculty resource in the Forensic Accounting area, and are very pleased to have Liz Mulig joining
us in July 2005. Liz will work closely with Jerry and Rich in the Forensic Accounting area, and
we look forward to her contributions in this area.
We have also arranged the first term professorship ever at USFSP with the awarding of the
Gregory Sharer & Stuart (GSS) Term Professorship in Forensic Accounting to Jerry Lander
during the 2004-2005 academic year. This 3-year award is renewable, and should provide the
template for other term professorships, providing the opportunity for funding and recognition for
other top faculty members in the future.
Also, Jim Fellows was recognized as the 2004-2005 Accounting Educator of the Year by the
Florida Institute of CPAs, and gained tremendous publicity and exposure for the POA, the COB
and USFSP as a whole through the article in CPA Today magazine and the award recognition
dinner.
The POA is committed to making intellectual contributions in the areas of discipline-based
scholarship as well as contributions to the practice. The top POA faculty members (notably, Drs.
Lander, Fellows and Brody) continued to be prolific in their successful research and publication
in the field throughout the 2004-5 academic year. In addition, the POA has recognized the
importance of achieving academic qualification by the vast majority of its tenured and tenureearning faculty, and has established a plan to encourage other members of the faculty to
undertake similar research efforts.
In addition, the POA has identified the importance of having its faculty possess current
professional accounting certifications, credentials and membership in professional organizations.
While many of the POA faculty are currently licensed as CPAs in Florida or have other current
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professional certifications, the POA will be establishing individual goals and expectations in this
area over the upcoming year.
The POA has worked on coordinating and developing student scholarship funds as another
important source of identity and support for its growth. In addition to scholarship funds from RJ
West and GSS, during the 2004-5 academic year, the POA has added separate scholarships for
Accounting students at USFSP from the FICPA Foundation, the Tampa Bay Foundation, the
local chapter of the ACFE, and the Institute of Internal Auditors. In addition, the Suncoast
Chapter of the FICPA made a special, one-time award in 2005 to the POA to be used for student
scholarships in the name of Jim Fellows in recognition of his Accounting Educator of the Year
award.
The POA has recognized the importance of developing a strong relationship with the accounting
firms and other employers of our graduates. We have worked closely with the COB Internship
Coordinator and Placement Coordinator to establish a process to identify and communicate open
positions for which Accounting students would qualify, and to encourage Accounting students to
take part in career resource activities through USFSP. These efforts have produced several
internships and full-time positions at local accounting firms and other employers.
Goals for the 2005-2006 Academic Year
The POA has accomplished a great deal in its first few months of existence, but has four
important goals established for the 2005-2006 year, as follows:
1. Faculty Qualifications- The top priority for the POA for the upcoming year is to assure that
all POA faculty become appropriately qualified (academically or professionally) and achieve
acceptable current professional accounting licensure or certification. Individual faculty plans to
achieve such qualification will be developed and monitored throughout the year for all
participating faculty members, and supporting faculty members will be surveyed to assure
documentation of their professional qualifications is maintained.
2. Curriculum Update- The POA is committed to reviewing the undergraduate major catalog
requirements for Accounting majors, along with appropriate prerequisites, during the upcoming
academic year as a part of the COB undergraduate curriculum review process. The graduate
curriculum revisions have been largely approved in 2004-2005 and prior years, but final
implementation and course development will be undertaken in the upcoming year.
3. Student Placement- The POA will continue to work closely with the Internship Coordinator
and Placement Coordinator within the COB, as well as the USFSP Career Resources Center, to
assist in matching Accounting students and employers. We will work to develop a tracking
database so we can demonstrate the successful placement of graduates and their achievement of
professional certifications in the future.
4. Support and Development- The POA is committed to continuing to build its base of
financial support for students and faculty, and will work closely with the Dean and others from
the COB, as well as representatives of the USF Foundation, to develop new and expanded
sources of funding for student scholarships, professorships and other areas of support.
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Our Brief History
The Program of Accountancy (POA) in the College of Business (COB) at the University of
South Florida St. Petersburg (USFSP) was formally created in 2004 as a natural part of the
growth and evolution of the structure of the COB at USFSP. Reference is made to the “New
Beginnings” section of the COB Annual Maintenance Report for 2003-2004 for a description of
the development of USFSP as a fiscally autonomous academic institution, the separate creation
of the COB as an integral part of that institution, and the development of the mission, vision and
value statements for both the COB and USFSP during this time period.
The creation of the POA was driven by the recognition that the faculty leadership of the
Accounting discipline within the COB at USFSP was pursuing a unique direction which
represented a variation from the School of Accountancy at the University of South Florida in
Tampa and other regional campuses (USF). The interests of the faculty to pursue the Forensic
Accounting and Taxation graduate specialty areas fit directly with the Program of Distinction in
Social Responsibility and Corporate Reporting which had been approved by USFSP
administrative leadership in 2003, as well as with the overall mission of the COB which was
developed during the 2003-2004 academic year. In short, this focus on Forensic Accounting and
Taxation at the graduate level, together with the growing demand for undergrad and “5th year”
courses in Pinellas County, represented an important unfulfilled niche within the USF System’s
areas of expertise and focus, and allow for the creation of the POA to build its reputation in these
specialty areas at USFSP.
On February 9, 2004, a conference call was held with representatives of AACSB, USF and
USFSP to articulate and agree on the maintenance of separate accreditation of the USFSP COB
and POA from that of the USF System in Tampa and its other campuses. Following this call,
AACSB confirmed these conclusions of the maintenance of separate accreditation in a letter of
March 9, 2004, indicating a reaffirmation review would take place in 2007-2008 for the COB
and the POA (separate but at the same time as the review of USF’s College of Business
Administration and School of Accountancy in Tampa), along with the required information and
documents to be provided leading up to that date.
Accomplishments Through June 30, 2006
The development of the POA and its focus in Forensic Accounting and Taxation has closely
paralleled the creation and development of the USFSP MBA Program with its concentrations in
these specialty areas. As these concentrations were being conceived and developed by faculty,
along with the required and elective graduate courses, it became clear that the POA should
pursue a mission that varied from that of the USF School of Accountancy (SOA). In addition to
these areas not being offered or pursued by the SOA, the POA graduate work is limited to these
concentrations in the MBA Program, along with “5th year” graduate courses for accounting
undergrad majors who are pursuing the CPA education requirements in Florida without seeking
another degree. No Masters of Accountancy, Masters in Taxation, Ph.D. or further advanced
degrees are offered or contemplated by the COB at USFSP. Furthermore, the areas of Forensic
Accounting and Taxation are of particular interest and current relevance to the public accounting
profession and practitioner journals, another distinction from the SOA. Therefore, the POA
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established its mission statement through a series of meetings, conversations and e-mail
exchanges among the faculty members during 2004, which was presented and confirmed with its
Advisory Board in 2005:
The mission of the Program of Accountancy in the College of Business at USF St.
Petersburg is to develop responsible employees, professionals, and leaders through
Accounting education and multidisciplinary learning, research, and service in a global
environment.

The POA mission statement is consistent with and closely coordinated with those of the COB
and USFSP, but more specifically describes the role and expected activities of the POA. The
POA mission statement is also consistent with the goals and direction of the Program of
Distinction in Social Responsibility and Corporate Reporting at USFSP.
During this start-up period, the POA leadership was established, with David Walker agreeing to
serve as Director of the POA. Separate leaders for the graduate areas were established, with
Jerry Lander serving as founding leader in the Forensic Accounting area and Jim Fellows and
John Jewell sharing founding leadership for the Taxation area.
The search for a world-class leading faculty member in Forensic Accounting was undertaken
during the 2003-2004 academic year, and we were fortunate to have had Richard Brody join the
POA during 2004. Rich has shared leadership of the Forensic Accounting area with Jerry Lander
since joining USFSP in 2004 through the 2005-2006 academic year, but recently announced his
decision to leave USFSP.
We also were supported by both COB and USFSP leadership with the search for an additional
faculty resource in the Forensic Accounting area, and were pleased to have Liz Mulig join the
POA in July 2005. Liz has worked closely with Jerry and Rich in the Forensic Accounting area
during her first year at USFSP, and we look forward to her continuing contributions in this area.
We also awarded the first term professorship ever at USFSP, the Gregory Sharer & Stuart P.A.
Term Professorship in Forensic Accounting, to Dr. Gerald Lander during the 2005-2006
academic year. This 3-year award is renewable, and should provide the template for other term
professorships, providing the opportunity for funding and recognition for other top faculty
members in the future.
Also, Dr. James Fellows was recognized as the 2005 Accounting Educator of the Year by the
Florida Institute of CPAs, and gained tremendous publicity and exposure for the POA, the COB
and USFSP as a whole through the article in CPA Today magazine and the award recognition
dinner.
The POA is committed to making intellectual contributions in the areas of discipline-based
scholarship as well as contributions to the practice. The top POA faculty members (notably, Drs.
Lander, Fellows and Brody) continued to be prolific in their successful research and publication
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in the field throughout the 2005-2006 academic year, with Dr. Brody being recognized with the
COB Research Award for the 2005-2006 academic year.
In addition, the POA has recognized the importance of achieving and maintaining successful
academic and professional qualifications (as defined in the COB guidelines) by its faculty. A
plan was established to encourage all members of the faculty to undertake research efforts and
meet the academic qualifications guidelines to the extent possible. The POA is quite pleased
with the progress of individual faculty members, notably Professor John Jewell, Dr. Steve
Danese, and Dr. Grover Kearns during the 2005-2006 academic year in the completion of
successful scholarly work in their fields with the publication of articles in refereed journals. The
achievements of these faculty members demonstrate their commitment and dedication to their
fields and to our institution, and are greatly appreciated.
In addition, the POA has identified the importance of having its faculty possess current
professional accounting certifications, credentials and membership in professional
organizations. While many of the POA faculty are currently licensed as CPAs in Florida or have
other current professional certifications (CFE, CISA, etc.), the POA established individual goals
and expectations for faculty members in this area over the past year. The POA is pleased to note
the progress and renewal of such certifications on the part of several faculty members during the
2005-2006 year.
The POA has worked on coordinating and developing student scholarship funds as another
important source of identity and support for its growth. In addition to scholarship funds from RJ
West and Gregory, Sharer & Stuart, P.A. (GSS), during the 2005-2006 academic year, the POA
added separate scholarships for Accounting students at USFSP from the FICPA Foundation, the
Tampa Bay Foundation, and the local chapters of the ACFE and the Institute of Internal
Auditors. In addition, the Suncoast Chapter of the FICPA made a special, one-time award in
2005 to the POA to be used for student scholarships in the name of Jim Fellows in recognition of
his Accounting Educator of the Year award. Also, the Advisory Board agreed to allocate a
portion of its support to Accounting scholarships and awarded and heard presentations by three
scholarship award winners at its May 2006 meeting. Service commitments and presentations by
several POA faculty have been provided in anticipations of these scholarship funds, and a faculty
committee reviewed the application materials and recommended scholarship award recipients,
which totaled over $15, 000 in the Spring semester alone. In June 2006, the POA also received
$100,000 to fund for the Paul and Teresa Mueller Accounting Scholarship Fund to be matched
with State of Florida funds and awarded to USFSP accounting students beginning next year,
making this the second endowed scholarship fund secured by the POA (with the RJ West
Scholarship Fund being the other endowed fund).
The POA has recognized the importance of developing a strong relationship with the accounting
firms and other employers of our graduates. The Director and faculty have continued to work
closely with the COB Internship Coordinator and Placement Coordinator to establish a process to
identify and communicate open positions for which Accounting students would qualify, and to
encourage accounting students to take part in career resource activities through USFSP. These
efforts have produced several internships and full-time positions at local accounting firms and
other employers. In addition, a series of eight Accounting Firm Receptions were conducted
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during the Fall and Spring semesters, and many Accounting students were able to hear from
accounting firms and meet these potential employers, resulting in several successful placements
at these firms.
Recap of Achievements for the 2005-2006 Academic Year
The POA established four important goals for the 2005-2006 year, which are listed below along
with achievements toward these goals:
1. Faculty Qualifications- The top priority for the POA for 2005-2006 was to assure that all
POA faculty become appropriately qualified (academically or professionally) and achieved
acceptable current professional accounting licensure or certification.
Substantially achieved. As indicated above, individual faculty plans to achieve such
qualification were developed and monitored throughout the year for all participating faculty
members, and supporting faculty members were monitored to assure documentation of their
professional qualifications was maintained.
2. Curriculum Update- The POA committed to reviewing the undergraduate major catalog
requirements for Accounting majors, along with the prerequisites, during the 2005-2006
academic year as a part of the COB undergraduate curriculum review process. The graduate
curriculum revisions had been largely approved in prior years, but final implementation and
course development was to be undertaken in the 2005-2006 year.
Largely achieved. The undergraduate major catalog was updated and
prerequisites
were reviewed, with little change to existing courses. The Florida statues dictate coverage for
CPA education requirements, and the POA recognizes the need for additional review and
coordination with USF Tampa
which will need to occur during the 2006-2007 year.
Graduate curriculum and courses were developed and offered as planned.
3. Student Placement- The POA committed to work closely with the Internship Coordinator
and Placement Coordinator within the COB, as well as the USFSP Career Resources Center, to
assist in matching Accounting students and employers.
Substantially achieved. As indicated above, the POA was directly involved in
coordinating and conducting Accounting Firm Receptions, exposing many students to
potential employers and resulting in the successful placement of numerous interns and
full-time employees. A mechanism to better track and identify these former students
needs to be developed, and will become a goal for the 2006-2007 academic year.
4. Support and Development- The POA committed to continuing to build its base of financial
support for students and faculty, and working closely with the Dean and others from the
COB, as well as representatives of the USF Foundation, to develop new and expanded
sources of funding for student scholarships, professorships and other areas of support.
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Partially achieved. The POA worked closely with Tom Piazze, USF Foundation
representative at USFSP, in meeting numerous potential supporters. The POA Advisory
Board members also continued to play an important role in supporting the COB and
POA. With the change in administrative leadership of the COB, the naming of an interim
Dean, Associate Dean and MBA Director, and the search for a new Dean and leadership
team, identifying new opportunities for support with the COB leadership were limited
during the 2005-2006 academic year, and will be a goal for 2006-2007 once the new
COB leadership is in place.
Goals for the 2006-2007 Academic Year
1. Preparation for AACSB Reaffirmation Visit- A major focus for the POA during the
following year will be assuring that the separate AACSB accounting accreditation is
reaffirmed based on meeting all the separate accounting standards for the 2006-2007
academic year. The coordination of this effort will largely be handled by the Director,
with important input and information provided by all POA faculty.

2. Curriculum Review- As indicated above, the POA plans to undertake a review of its
curriculum with a primary objective being to remain coordinated with the curriculum,
prerequisites and coverage of courses by the USF System in Tampa and its other
campuses. This effort is critical to the successful growth and development of the POA
since it has an important impact on the ability for students to take and “transfer” classes
throughout the USF System.

3. Student Placement- The POA is committed to continuing to build on the successes
achieved to date on exposing our students to accounting firms and other potential
employers, and facilitating and assisting in arranging internships and placement of our
students at supporting firms. We will continue to work to create activities that
accomplish these goals, and work with the Internship and Placement Coordinators to
develop a better tracking mechanism to identify where our students are placed.

4. Support and Development- As indicated above, the POA remains committed to
continuing to build its base of financial support for students and faculty, and working
closely with the new COB Dean and leadership team, as well as representatives of the
USF Foundation, to develop new and expanded sources of funding for student
scholarships, professorships and other areas of support.
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Appendix F:
Florida CPA Requirements
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Florida Educational Requirements for CPA Licensure
The following outlines the education requirements to become licensed as a Florida CPA.
1. A bachelor's degree from an accredited college or university,
Plus,
2. 30 semester hours in excess of the bachelor's degree to include a total education program with
concentration in accounting and business.
3. The accounting education program consists of 36 semester hours of upper division accounting courses
including coverage of tax, auditing, financial, and cost accounting.
4. The business education program consists of 39 semester hours of upper division general business
courses with some exceptions.
Note: One micro-economics, one macro-economics, one statistics, one business law, and one introduction
to computers course may be lower division.
As part of the general business hours, applicants are required to have a total of six semester hours of
business law courses which must cover contracts, torts, and the Uniform Commercial Code. (Examples:
Law & Business I (BUL3320), Law & Business II (BUL3321), Law & the Accountant (BUL5331) taught
at USF St. Petersburg meet these requirements).
Excess upper division accounting courses may be used to meet the General Business requirement.
Elementary accounting classes are never acceptable for credit as part of the 36/39 hour requirements
above.
Courses for non-accounting majors and any MBA courses that are equivalent to elementary accounting
are not accepted for the 36/39 hour requirement.
USF Accounting Courses that qualify under the above criteria:
[Note: many of these courses require prerequisites or follow a sequence. All students are advised to
consult the catalog and/or an advisor for further information]
Financial Accounting
Intermediate Financial Accounting I
Intermediate Financial Accounting II
Intermediate Financial Accounting III
Advanced Financial Accounting
Auditing
Auditing I
Auditing II
Internal & Operational Auditing
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Forensic Accounting/Fraud Examination
Fraud Examination [MBA Only]
Forensic Accounting [MBA Only]
Internal Investigations [MBA Only]
IT Investigations [MBA Only]
Cost Accounting
Cost Accounting & Control I
Cost Accounting & Control II
Taxation
Concepts of Federal Income Taxes
Federal Taxation of Business Entities
Advanced Partnership Taxation [MBA Only]
Advanced Corporate Taxation [MBA Only]
Real Estate Taxation [MBA Only]
Information Systems
Accounting Information Systems
Other
Government/Not-For-Profit Accounting
Note: USF has other courses that qualify for the accounting course requirement but requires an override
in order to enroll. These courses have not been presented as they are not offered at USF St. Petersburg.
Sources
This document has been derived from the following sources:
Florida Administrative Code [Ch. 61H1-27 (F.A.C. 61H1-27)]
Florida Statutes ch.473 (2003)
Florida Division of Certified Public Accounting Website:
www.state.fl.us/dbpr/cpa/index.shtml
USF St. Petersburg MBA Course Title and Descriptions
Copies available at USF St. Petersburg College of Business
USFSP 2006-2007 Undergraduate Catalog:
www.ugs.usf.edu/catalogs/0607/stpete.htm
USFSP 2006-07 Graduate Catalog:
www.stpt.usf.edu/spgrad/graduate_catalog.htm
USFSP Program of Accountancy Website:
http://www.stpt.usf.edu/cob/program_of_accountancy/academic_areas.htm
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